DANVILLE COMMUNITY COLLEGE 
MEETING OF THE COLLEGE ADVISORY BOARD
Monday, November 17, 2025, 5:30 P.M. 
Wyatt 204
MINUTES NO. 276
The two-hundred and seventy-sixth meeting of the Danville Community College Advisory Board was held on November 17, 2025, at 5:30 p.m. in Wyatt 204. 
I. OPENING
Call to Order:
Ms. Ernestine Payne, Chair, called the meeting to order at 5:30 p.m. and requested that the roll be called. Ann Cassada made a motion to begin the meeting, seconded by Randy Shackelford.
Roll Call:
Board Members Present: Ms. Toshia Martin, Ms. Barbara Brown, Ms. Danyelle Villines, Mr. Gary Terry, Ms. Ann Cassada, Ms. Ernestine Payne, and Mr. Randy Shackelford
Board Members Absent: Mr. Kevin Shotwell and Ms. Kathryn Roberts
Cabinet Members Present: Dr. DeAndre Howard, Vice President of Academic Affairs and Student Services, Dr. Shannon Hair, Vice President of Institutional Advancement and Development, Ms. Faith O’Neil, Director of Marketing and Public Relations, Ms. Belinda Stockton, Associate Vice President of Human Resources, Dr. Carl Smalls, Vice President of Finance and Administration, Ms. Jessica Dalton, Vice President of Workforce Services, Dr. Cornelius Johnson, President, and Ms. Jennifer Wood, Executive Assistant, President’s Office and Recorder
Other Persons Present: Tom Canupp, Dr. David Balfour, Benny Goodman, and Q’Lexis Stork
President’s Leadership Stakeholder Group:
Dr. Johnson introduced the President’s Leadership Stakeholder Group: Benny Goodman-CSC Chair, Dr. David Balfour,-CFAC representative, and Q’Lexis Stork-SGA President (Absent: Daniel Dalton, FSC Chair)
Public Comment: None
Action Item 1 – Approval of Minutes:
The minutes from the September 15, 2025 meeting were presented for approval.
A motion to approve was made by Gary Terry and seconded by Ann Cassada. The minutes were approved unanimously.
a. The following persons were appointed to serve on this year’s President’s Evaluation Committee:
· Gary Terry – representing City of Danville 
· Ann Cassada - representing Pittsylvania County
· Danyelle Villines – representing Halifax County

II.  INSTITUTIONAL ADVANCEMENT/DEVELOPMENT AND DCC EDUCATIONAL FOUNDATION
Updates provided by Dr. Shannon Hair:
a. The following General Advancement Update was provided:
· Davenport Charitable Trust Grant Extension (Early Childhood Education Internship Program)​ (will offer internships)
· Shelton Short Trust Submission (Non-STEM-H Scholarships)​ (about $50,000)
· Centra Grant (Food Pantry)​ (Unfortunately DCC did not receive this grant this year due to changes in Centra’s restructure of service areas.)
· VFCCE (Scholarships, Student Emergency)​ 
· Gene Haas Foundation (Precision Machining Scholarships)​
· Carrington Childcare Center Playground Equipment (Delivery and Installation)​
· College Support (Foundation Funding)​ (Collaboration between divisions at DCC has allowed the Foundation to support needs across the campus.)
· College Support (JTI Investment)​ (Pledged an additional $50K to support Electrical/Electronic Engineering)
· CDL B Program Support (Modular Classroom Delivery)​ (About $250K)
· Over $600K of support since September
b. Dr. Hair has participated in the following stewardship, cultivation, and professional development opportunities: 
· Virginia Tobacco Commission, Halifax, VA​
· CASE Conference, New Orleans, LA​
· President’s Academy, Richmond, VA​
· VCCS Institutional Advancement Council (IAC) Conference, Richmond, VA​
· VRLI Graduation, Tappahannock, VA​
· Virginia Rural Center – Governor’s Summit on Rural Prosperity, Hanover, VA ​
c. Dr. Hair also gave a report on the following fundraising and appreciation events: 
· Suds, Swine, Sippin' & Song – November 7th ​(Over $60K in sponsorships)
· DRMC Retiree Thanksgiving Lunch & Food Drive – November 19th ​
· Poinsettia Drop Update​ will not take place this year due to the health restrictions of Dr. Hair- normal recipients will be invited to the campus to pick up their poinsettia.
· Holiday Gathering – December 12th ​
d. The Giving Tuesday Promotion (AACC) will occur on December 2. The goal is $2500 to be used for the Knight’s Food Pantry.

III. ACADEMIC AFFAIRS AND STUDENT SERVICES
Updates provided by Dr. DeAndre Howard:
a. The following curriculum items were presented:
1. Informational Item: CIP Code Change for Cosmetology Program
2. Action Item: Discontinuance of Electrical Electronic Equipment Servicing – DIPLOMA 
· A motion to approve was made by Gary Terry and seconded by Ann Cassada
The discontinuance of Electrical Electronic Equipment Servicing Diploma was approved unanimously.
3. Action Item: Discontinuance of IST Advanced Database Development – CSC 
· A motion to approve was made by Barbara Brown and seconded by Toshia Martin.
The discontinuance of IST Advanced Database Development – CSC was approved unanimously
4. Action Item: Discontinuance of IST Info Systems Data Analyst – CSC ​
· A motion to approve was made by Toshia Martin and seconded by Gary Terry.
The discontinuance of IST Info Systems Data Analyst – CSC was approved unanimously
5. Action Item: Discontinuance of IST Info Systems Management – CSC ​
· A motion to approve was made by Ann Cassada and seconded by Barbara Brown.
The discontinuance of IST Info Systems Management – CSC was approved unanimously
6. Action Item: Discontinuance of IST Software Development – CSC ​
· A motion to approve was made by Barbara Brown and seconded by Toshia Martin. The discontinuance of IST Software Management– CSC was approved unanimously
7. Action Item: Discontinuance of Quality Control – CSC 
· A motion to approve was made by Ann Cassada and seconded by Barbara Brown.
The discontinuance of Quality Control CSC was approved unanimously
b. The enrollment report was provided: Total Headcount is up .57% compared to last year.
c. The following Aviation Maintenance Technology Program information was presented:
· Purpose​
· Response to the growing national and regional demand for qualified aircraft maintenance technicians.​
· Credentials Offered ​
· Associate of Applied Science (AAS) in Aviation Maintenance Technology, Airframe Certificate, and Powerplant Certificate - All training is conducted per FAA Title 14 CFR Part 147 regulations.​
· Location​
· Currently at the SENTEC Building (IALR). The future home will be a state-of-the-art facility under development at the Danville Regional Airport.​
· Training Focus​
· Hands-on instruction in aircraft structures, systems, and propulsion, supported by modern laboratories and advanced training simulators.​
· Outcomes​
· Prepares students for FAA certification exams and entry-level employment as Airframe & Powerplant (A&P) Technicians. The program also supports local and regional workforce needs while strengthening partnerships with aerospace and aviation employers.​


IV. WORKFORCE SERVICES
Updates provided by Vice President Jessica Dalton:
a. The Diesel Technology program started in October with a new facility launch and ribbon        cutting ceremony. Students will earn ASE Entry-Level Certifications in medium/heavy truck brakes, diesel engines, electrical/electronic systems, inspection, maintenance, and minor repair, suspension and steering. Cohorts run for six months, with 520+ hours of training. The next cohort will be July 2026. 
b. The All-Citizens Job Fair allowed for 34 resource providers, 51 employers, and 209 attendees to come together. Over 431 job opportunities were available.
c. The Thankful Pairings enrichment course was held on November 6 at Crema and Vine.
d. Apprenticeships continue to thrive creating a pathway to success for DCC students. Rogers Heating and Cooling recently hired three HVAC students. 
e. The WFS team continues to engage in community activities including:
· WDAC/CODD/ASAC meeting in Norfolk, VA
· Manufacturing Day at SVHEC
· VA Works Together for Talent Conference in Richmond

V.  Human Resources
Updates provided by Belinda Stockton:
a. Fall Engagement Activities for the HR department include:	
· The Halloween Costume Contest 
· DCC Diesel Grand Opening
· DCC All Citizens Job Fair
b. Fall Training and VCCS Meeting Highlights for the team include:
· Monthly VCCS Chief HR Officer meetings
· Southside SHRM HR Legal Seminar
c. End of Year Procedures will begin soon for HR including:
· 2026 Holiday Calendar coordination with VCCS & SSC
· 2026 Payroll Calendar development
· Process Revisions for Hiring
· SACS follow-up work


VI. FINANCE AND ADMINISTRATION
Updates provided by Dr. Carl Smalls:
a. Engagement activities for the Finance and Administration department include:
· Support of the DCCEF Fundraising Event
· COOP Tabletop Exercise – Wednesday, 11/18
· Over 520 Information Technology Service tickets resolved
· Two new DCC Fleet Vehicles
b. Annual Review of Access on all systems is underway
c. The Maintenance team provided support for the two Diesel Program Events
d. The FY26 General Fund Revenue and Expenditure update as of 10/31/25 was provided. 
e. Campus-wide capital projects in progress include Electronic Access Controls, chiller and roof replacement in Taylor, boiler in Temple, and Temple and Taylor elevator replacements. New playground equipment has also been installed for the Helping Hands Child Development Center. 
f. IT updates include Teams Voice Migration, network switch replacements, and annual replacement of 20% of computers campus-wide. 
g. Enhancements to the campus mass-notification system in progress include: IP speakers, Rapid Response Consoles, and Digital Signage Override.

VII. MARKETING AND PUBLIC RELATIONS
Updates provided by Faith O’Neil:
a. A new advertising campaigns include Your Passion, Your Story and This Could be You. 
b. Over 6,000 copies of the Spring 2026 Class Schedule booklets were printed and distributed across the region by mail, at the college, and at recruitment events.
c. Social Media Stats are as follows: 
· Impressions 208,892 
· Engagements 24,380 
· Post Link Clicks 3,562
· Engagement Rate 11.7% 
· Total Organic Audience 19,753
d. The PR and Marketing Team were recently recognized at the VCCA conference as well as the NCMPR District 2 conference, winning awards in several categories.
e. Knighty the Mighty continues to make appearances at events on and off campus to spread DCC’s mission.


VIII. PRESIDENT’S REPORT
Updates provided by Dr. Cornelius Johnson:
a. The college celebrated the completion of the SACSCOC Reaffirmation Visit on November 6, 2025 with an all-college party with music, food, and games. 
b. Reaffirmation has been a collaborative effort that spanned almost two years.
c. Completed milestones over the last three years include:
· Electronic Catalog (Spring 2022)​
· Curriculum Manual Revamp (Fall, 2022)​
· Maxient Implemented (Fall, 2022)​
· Academic Advising Services (Fall 2022)​
· Revised Student Grievance Procedures (Fall 2023)​
· Lecturer's Handbook Updated (Spring, 2025)​
· Revised/Updated Student Conduct Code (Fall 2024)​
· Overhaul of College Policy Manual (Fall, 2024)​
· The DCC Way: New Employee Orientation (Fall, 2024)​
· Implementation of College Advisory Board Orientation (Fall, 2025)​
· Faculty Senate Bylaws and Policy Manual Overhaul (Spring, 2025)​
· Classified Steering Committee Reestablished with Updated Bylaws (Spring 2025)​
· DCC Policy on Managing and Creating Policy (Fall 2025)
d. The following steps were identified as part of the process:
· Preparation and Planning ​
· Compliance Certification Due March 1, 2025 ​
· Quality Enhancement Plan –     Submitted for Early Review​
· Off-Site Committee Review &Report May 12, 2025​
· ​Advisory Visit by SACSCOC VP ​
· July 8–10, 2025​
· ​On Site Committee Review Sept 29 – Oct 2, 2025​​
e. The SACSCOC Reaffirmation special report is due March 1, 2026. There were no core requirement findings form the on-site visit but the college will continue to work on continuous improvement actions and adjacent projects. The Board of Trustees final decision will occur in June 2026. Five Standards will be special report priority items. The following standards will be reported on: 5.4, 6.2a, 6.3, 7.3, 8.2a.
f. Presidential State and National Engagements include: 
· AACC Commissions Meeting in Arlington	
· Key Takeaway: Thriving colleges will: Adapt their curricula to workforce needs, expand collaborative relationships with industries, and clearly demonstrate their value. 
· Participation in President Robert Brandon’s Inauguration at NRCC
g. Dr. Johnson participated in several workforce service events including the Elected Official’s Tour of the new Diesel site and the Microporous Tour.
h. He also served as keynote speaker at Leadership Southside, the Wednesday Club, and the Kiwanis meeting.
i. Partnership meetings included Radford University transfer opportunity meetings and collaboration meetings with DPS and Averett regarding Aviation. 
j. Dr. Johnson presided over several student events including: Precision Machining Students guitar presentation at Caesar’s (student-made guitar to be permanently displayed at Caesar’s), the CyberKnights Showdown, and the First Gen Day at DCC. 
k. Dr. Johnson facilitated the retiree breakfast on October 22 to recognize those who served at DCC for so many years.
l. DCC is participating in a toy drive in partnership with the Danville police department. 
​
IX. UPCOMING EVENTS 
· Thanksgiving Break – College closed beginning at 12 pm on 11/26 – 11/28
· Winter Break – College closed beginning at 12 pm on 12/24 – 1/2/26
· First day of Classes for Spring 2026 1/12/26
· Next Advisory Board Meeting-3/16/26

There being no further business, a motion to adjourn was made by Toshia Martin and seconded by Danyelle Villines. With a unanimous vote, the meeting adjourned at 7:26 p.m.

Respectfully submitted,
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