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Danville Community College 

2025 Annual Security Report

Crime Statistics for Calendar Years 2023, 2024, and 2025












EMERGENCY ISSUES: Call 911
Non-emergency Issues: Contact DCC Campus Security from a telephone by 
                                                      calling 434-797-8533
Non-emergency Issues: Contact the Danville Police Department non-emergency 
                                                       line from a telephone by calling 434-799-5111
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Non-emergency DCC Security Issues: 434-797-8533
434-797-8533 – DCC Security Two-way Radio
434-473-0634 – DCC Security Cellphone #1 
434-386-1283 – DCC Security Cellphone #2 
434-459-9010 – DCC Security Supervisor – Captain Victor Taylor | victor.taylor@danville.edu

Section 1.  Introduction and Clery Geography
About This Annual Security Report
DCC provides currently enrolled students and current employees with an annual email notification on or before October 1 that includes a link to the College's Annual Security Report, which is available on the Campus Security webpage. The annual notification also informs students and employees that a paper copy of the Annual Security Report is available upon request from the Security Office, located in the Wyatt Building on the Main DCC Campus.
DCC provides prospective students and prospective employees with access to the College's Annual Security Report on the College's homepage through the Consumer Information link. The Annual Security Report is also accessible to prospective students and prospective employees through the Campus Security webpage.  Paper copies of the Annual Security Report are available upon request from the Security Office, located in the Wyatt Building on the Main DCC Campus.
Danville Community College (DCC) prepares and publishes the Annual Security Report (ASR) in accordance with the Jeanne Clery Campus Safety Act and applicable federal requirements. The purpose of the ASR is to provide current and prospective students and employees with information concerning campus safety and security policies, crime-reporting procedures, emergency response and notification procedures, crime prevention and awareness programs, and statistics for crimes required to be reported under the Clery Act.
The Security Report is published annually by October 1 and contains Clery Act crime statistics for the three most recently completed calendar years. 
Preparation of the Annual Security Report
The Vice President of Finance and Administrative Services is responsible for preparation of Danville Community College's Annual Security Report. In preparing the report, DCC compiles information regarding the College's safety and security policies, procedures, programs, and reportable crime statistics.
Collection of Crime Statistics
For purposes of preparing the annual crime statistics, DCC collects and reviews reports of Clery Act reportable crimes occurring within the College's applicable Clery geography that are reported to Campus Security Authorities (CSAs), appropriate local and state law-enforcement agencies, as well as Security Officers at Danville Community College. 
DCC reviews information received to determine whether reported incidents meet the applicable federal definitions for Clery Act statistical reporting and whether they occurred within DCC's Clery geography. Crime statistics are classified and reported according to the applicable federal Clery Act requirements and are recorded for the calendar year in which the crime was reported.
For this Annual Security Report, DCC's Clery geography includes the Danville Community College Main Campus as on-campus property and applicable public property, the Diesel Technology Facility as non-campus property associated with the Main Campus and applicable public property, and the Regional Center for Advanced Technology and Training (RCATT) as a separate campus and applicable public property, as described more fully in the Clery Geography section of this report.
Distribution and Availability of the Annual Security Report
DCC provides currently enrolled students and current employees with a direct link to the completed Annual Security Report annually by email by October 1. This email also conveys that hard copies of the Annual Security Report are also available upon request from the Security Office located in the Wyatt Building on the Main DCC Campus.  
DCC provides notification to prospective students and prospective employees of the availability of the College's Annual Security Report on the College's homepage from the Consumer Information link and the ASR is also available on the Campus Security  webpage.
DCC Clery Geography 

1. DCC Main Campus: Campus Property, as well as associated Clery public property
2. Diesel Technology Facility: Non-campus property leased to DCC Main Campus, as well 
     as associated Clery public property 
3. Regional Center for Advanced Technology & Training (RCATT): Separate Campus, as well    associated Clery public property



Danville Community College Main Campus 
1008 South Main Street
Danville, VA 24541
Main DCC Campus Switchboard
434-797-2222

         Danville Community College’s Main Campus Buildings
· Carrington Center
1003 Neathery Lane, Danville, VA 24541              
· Clement Learning Resource Center & Barksdale Library
1007 Boswell Street, Danville, VA 24541
· Foundation Hall
1001 Neathery Lane, Danville, VA 24541    
· Hawkins Engineering and Industrial Technology Center
1003 Boswell Street, Danville, VA 24541
· Hill Building
213 Kemper Road, Danville, VA 24541      
· Kiwanis-Lion Welding Center of Excellence
1001 Boswell Street, Danville, VA 24541
· Shields Student Center
1005 Boswell Street, Danville, VA 24541              
· Taylor Building
1009 Bonner Avenue, Danville, VA 24541     
· Wyatt Building
1005 Neathery Lane, Danville, VA 24541              
· Temple Building
1007 Bonner Avenue, Danville, VA 24541    
· Womack Hall
1007 Neathery Lane 
· Zechman Support Center – Facilities and Maintenance Building
1000 Boswell Street
Danville, VA 24541
    
Diesel Technology Facility
120 Staton Avenue
Ringgold, VA 24586
Phone Number: N/A
Chadrick Younger, Director of Workforce Services, 434-797-8573 | chadrick.younger@danville.edu

Regional Center for Advanced Technology & Training (RCATT) 
121 Slayton Avenue
Danville, VA 24540
434-797-6437 – Entry Point Receptionist’s Desk

Student Housing
Danville Community College does not offer student housing.



Section 2.  Campus Safety and Security
Overview of DCC Security
Danville Community College (DCC) contracts with Admiral Security to provide security services on the DCC campus. Security officers are present 24 hours a day, seven days a week. There are typically two officers on duty Monday through Friday from 12AM to 8AM, 8 AM to 4 PM, and 4 PM to 12 AM. Weekends have single officer coverage. A security officer is also assigned in the evenings to DCC’s Regional Center for Advanced Technology and Training (RCATT), an instructional site operated and maintained by DCC. Additional officers are assigned as needed to cover special events.

DCC contractually requires all Security Officers to be trained in CPR and first aid, so they can respond to medical emergencies.  In addition, the security officers help with routine security matters, such as unlocking or locking doors and enforcing the College’s parking policy.  Campus security officers patrol the DCC campus with an assigned two-way radio.  The Security Officers document and review incidents, emergencies, and crimes that occur within DCC's Clery geography in the College's official Daily Crime Log.  The Vice Chair of the Facilities, Maintenance and Safety Committee/Facilities Manager retains the annual Daily Crime Logs according to the Commonwealth's Record Retention laws.
Authority and Jurisdiction of DCC Security
DCC Security Officers are contracted private security officers and are not sworn law enforcement officers. DCC Security Officers do not possess law enforcement arrest authority. Their responsibilities include patrolling College property, responding to reported incidents, emergencies and observed or reported crimes within DCC's Clery geography and document and review related occurrences in the College's official Daily Crime Log, enforcing College rules and policies within the scope of their assigned duties, assisting members of the College community, and contacting the appropriate law enforcement agency when law enforcement assistance is needed or required. Criminal matters requiring law enforcement authority are referred to the appropriate local or state law enforcement agency.
DCC Security Officers work closely with local and state law enforcement agencies as needed when incidents require law enforcement assistance, criminal investigation, additional resources, crime-related documentation and reports, or information exchange. As indicated previously, the College's official Daily Crime Log is the responsibility of the College's Security Officers; however, criminal investigations requiring law enforcement authority are referred to the law enforcement agency having jurisdiction.  
Relationship with Law Enforcement
Campus Security Officers work closely with law enforcement agencies as needed. Security Officers request assistance from local law enforcement agencies for offenses such as rape, murder, aggravated assault, robbery, and auto theft and for other incidents as needed. Campus Security Officers and local authorities communicate as needed, including on the scene of incidents that occur in and around the campus area. 

Security Officers work with local law enforcement agencies when incidents require joint investigative efforts, resources, crime-related reports, and information exchanges, as deemed necessary and in an effort to solve crimes.

Criminal offenses are prosecuted through the appropriate court having jurisdiction.

Memorandum of Understanding with the Danville Police Department
DCC maintains a memorandum of understanding with the Danville Police Department to support the safety and security of College operations. 
Contacting Security
Danville Community College has installed 18 emergency call boxes across the campus to allow students, employees and other stakeholders, with a rapid and reliable means of communicating with DCC’s Security Officers. These call boxes ring directly to the two-way radios carried by DCC Security, announce the location of the call, and provide two-way communication between the caller and DCC Security. Individuals can also call DCC Security from campus phones and personal cell phones. These calls also ring to the two-way radios carried by the DCC Security Officers, thus enabling access to Security Officers within the security office, campus buildings, as well as while security is on patrol across the DCC campus.  
Security Officers document incidents, including those reported to them, and maintain the incident records within the Daily Crime Log for the College. Reportable crimes are included, as appropriate, in this Annual Security Report.  The Vice Chair of the Facilities, Maintenance and Safety Committee/Facilities Manager retains the annual Daily Crime Logs according to the Commonwealth's Record Retention laws.





Security Officers may be contacted by telephone or email at:
Non-emergency DCC Security Issues: 434-797-8533
434-797-8533 – DCC Security Two-way Radio
434-473-0634 – DCC Security Cellphone #1 
434-386-1283 – DCC Security Cellphone #2 
434-459-9010 – DCC Security Supervisor – Captain Victor Taylor | victor.taylor@danville.edu

If a DCC student commits minor offenses involving College rules and regulations, a Security Officer may refer the individual to the Dean of Student Services for follow-up and determination of disciplinary proceedings and actions. The Dean of Student Services and/or a designee of the Vice President of Academic Affairs and Student Services oversees student discipline, grievances, and student judicial processes in accordance with the College’s Student Code of Conduct and Grievance Procedure.
Campus Security Authorities (CSA) and Reporting
Danville Community College has designated the following individuals to which students and employees may report criminal offenses:
Vice President of Finance and Administration
Wyatt  Buiding
Room 103
434-797-6430
Vice President of Academic Affairs and Student Services
Wyatt Building
Room 211
434-797-8456

Dean of Student Services
Wyatt Building
Room 108
434-797-8538

Facilities Manager
Vice Chair of the Facilities, Maintenance and Safety Committee
Maintenance Building, Manager’s Office
434-797-8518


Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

Danville Community College has designated the Vice President of Academic Affairs and Student Services as the individual to which Title IX complaints against the Title IX Coordinator may be reported.

	Vice President of Academic Affairs and Student Services
	Dr. Howard
	1008 South Main Street
	Wyatt Building, Room 211
	434-797-8456
	deandre.howard@danville.edu 




Section 3. Reporting Crimes and Emergencies

How to Report an Emergency
Call 911 to report a medical, fire, or law enforcement emergency, day or night, seven days a week. The Emergency call boxes located conspicuously across the campus can also be used for emergencies. By pressing the button on this call box, the user is immediately placed in contact with the Campus Security. Use the emergency call box to report any type of emergency, whether fire, medical, crime in progress or, if you simply need the assistance of a Security Officer. Please remember the call boxes are for emergency use only. 

Any suspicious activity or person seen in the DCC parking lots or loitering around vehicles or inside or outside of buildings should be reported to DCC Campus Security from a  telephone by calling 434-797-8533.  Call 911 in an emergency. 
Encouragement of Accurate and Prompt Crime Reporting 
Danville Community College members, students, faculty, staff, and guests are encouraged to report all crimes and public safety-related incidents to the DCC Campus Security promptly. To report a crime or for non-emergency circumstances, contact DCC Campus Security from a telephone by calling 434-797-8533. Call 911 in an emergency.   

Emergency call boxes are located conspicuously around the campus; when initiated, 
these call boxes will be directly dialed to Campus Security. A Security Officer is available 24 hours a day, seven days a week, to answer your call. In response to a call, Campus Security will take the required action, dispatch a Security Officer, and file an incident report. Incident reports involving students who may have violated laws, College policies, or the Student Handbook guidelines are forwarded by Campus Security to the Dean of Student Services for review and potential action.  DCC Campus Security may respond to, document, and review reported incidents and may gather information necessary for College administrative or security purposes. Criminal matters requiring law enforcement authority or criminal investigation are referred to the appropriate law enforcement agency.
Additional information obtained by the investigation will also be forwarded to the Dean of Student Services. If assistance is required from police, DCC Campus Security will contact law enforcement. If a sexual assault or rape should occur, staff on the scene, including Campus Security, will offer the victim a wide variety of services. 

The reporting of crimes to Campus Security is encouraged to ensure inclusion in the annual crime statistics and to provide timely warning notices to the campus community when appropriate. All community members are highly encouraged to report all crimes promptly and always remember to accurately report the crime by answering the questions: Who, What, When, Where, and How. 
When calling 911 in an emergency and when calling Campus Security, be prepared to provide the following information: 

• Your name and telephone number, 
• The type of incident or suspicious activity, 
• The location of the incident of which you are reporting, 
• A detailed description of the suspect(s) and the location or direction of travel, 
• A detailed description of any vehicle(s) involved in the incident and license plate number,
    and
• Any need for medical assistance. 

REMEMBER: SEE SOMETHING! SAY SOMETHING!

Voluntary and Confidential Reporting
Violations of the law and/or the Danville Community College’s Student Code of Conduct will be referred to Campus Security, as well as law enforcement, when appropriate, and to the Dean of Student Services for review and follow-up action, as appropriate. When a potentially dangerous threat to the College community arises, timely reports or warnings will be issued through email announcements, text alerts, or other appropriate means. There is no separate maintenance of confidential disclosure of campus crime statistics. Campus Security will respond to and document reports as appropriate and will refer criminal matters requiring law-enforcement authority to the appropriate law-enforcement agency. 

This information is included in the reportable statistics for DCC, as well as information provided by local law enforcement authorities. Students are informed of procedures and that information is subject to disclosure in cases where this information will protect individuals from imminent danger, where abuse or neglect is expected, or upon service of a court order. 
Limited Voluntary Confidential Reporting 
If you are the victim of a crime and do not want to pursue action within the College system or the criminal justice system, you may still want to consider making a confidential report. With your permission, Campus Security can file a report on the details of the incident without revealing your identity. The purpose of a confidential report is to comply with your request to keep the matter confidential while taking steps to ensure your future safety and that of others. With such information, the College can keep an accurate record of the number of incidents, determine where there is a pattern of crime concerning a particular location, method, or assailant, and alert the campus community to potential danger. Reports filed in this manner are counted and disclosed in the annual crime statistics for Danville Community College, as appropriate.
Daily Crime Log
Danville Community College Campus Security maintains records of incidents and crimes observed or reported to Campus Security. In accordance with applicable Clery Act requirements, DCC maintains a Daily Crime Log containing required information concerning crimes observed or reported to Campus Security that fall within the applicable geographic scope of the crime log requirement.
The log includes the nature, date, time, and general location of each crime and, when known, the disposition of the complaint. Required entries are generally made immediately after the information is observed by or reported to Campus Security, unless disclosure is prohibited by law or disclosure would jeopardize the confidentiality of a victim.
The Daily Log for the most recent 60-day period is available for public inspection during normal business hours. Portions of the log older than 60 days will be made available within two business days following the request for public inspection.

Requests for inspection should be directed to:
DCC's Freedom of Information Act Officer (FOIA)
Faith O’Neil
Wyatt Building
Room 209
434-797-8450
FOIA requests may be submitted from a telephone by calling 434-797-8450 or by email at  faith.oneil@danville.edu.




Section 4. Timely Warnings and Emergency Notifications 
Timely Warning Policy
Danville Community College will issue a timely warning to the campus community in an emergency and are designed to (1) protect human life and property, (2) to find shelter in certain emergencies, and to (3) to restore an atmosphere conductive to student learning.  

The initial response should be made by anyone who recognizes an emergency; the person recognizing the emergency is authorized to call 911 immediately if life or property is in danger. If life or property are not in danger, the person recognizing the emergency should contact Campus Security. Campus Security will contact the Facilities Manager as quickly as possible. The Facilities Manager will contact the Vice President of Finance and Administration. Information should be transmitted quickly through the normal chain of command; the Vice Presidents will advise the President of the emergency as quickly as possible at any time of the day or night.
If an emergency occurs during non-school hours and necessitates the closing of the College, the aforementioned process will be followed, and the President will be briefed. The President in coordination with the Public Information Officer shall take appropriate steps to inform students, faculty, and staff of the time that the College will reopen. 
The purpose of a timely warning is to provide information that may assist members of the College community in protecting themselves and helping prevent similar crimes. Timely warnings will withhold the names and other personally identifying information of victims.
In determining whether a timely warning is appropriate, DCC evaluates the information known about the crime and the potential threat to the College community. Relevant circumstances may include the nature of the offense, the location and circumstances of the incident, whether a suspect has been identified or apprehended, whether similar incidents have occurred, and whether available information indicates an ongoing or continuing threat.
Timely warnings may be distributed through one or more College communication methods appropriate to the circumstances, including DCC Alert, College email, text messages, recorded messages provided via home or cell phones, the College website, or other available communication systems.
If an immediate threat to the health or safety of humans exists on campus, DCC follows its emergency notification procedures, a separate timely warning is not required for the same circumstances, although the College will provide appropriate follow-up information as needed.



Section 5. Emergency Response and Evacuation
Emergency Response & Evacuation Procedures banners are posted throughout campus in buildings and classrooms with critically important instructions in the case of a campus Lockdown, Shelter in Place, Fire Alarm and/or Evacuation.  
Emergency medical resources are available in DCC-owned and operated buildings, as well as emergency supply kits containing medical equipment and equipment. Automated External Defibrillators (AEDs) are located on every floor of each DCC-owned and operated building. The Diesel Technology Facility is a leased facility; and therefore, is not owned by Danville Community College. At the time of publication of this Annual Security Report, an AED is not available at the Diesel Technology Facility, nor are emergency supply kits.  Campus Security personnel are assigned a mobile AED unit for emergency response purposes.

Danville Community College maintains emergency response, emergency operations, and continuity procedures designed to protect students, employees, visitors, facilities, and College operations during emergencies and dangerous situations. DCC uses an all-hazards approach in preparing for natural, human-caused, and technological emergencies. The College's emergency planning addresses preparedness, response, recovery, campus communications, evacuation, continuity of essential operations, and coordination with local emergency-response agencies.  Emergencies include fires, bomb threats, accidental death, health- related injuries or natural disasters.  
DCC emergency response and evacuation procedures apply to College students, faculty, staff, and visitors, and applicable emergency instructions should be followed by all parties. Depending upon the nature and scope of an emergency, DCC may use its internal resources and coordinate with local police, fire, emergency medical, emergency management, and other governmental agencies. When an emergency exceeds institutional capabilities, the College may request additional assistance through applicable local and state emergency-management channels. 

When local law-enforcement, fire, emergency-management, or other public-safety authorities respond and assume responsibility for incident operations within their legal authority, College officials coordinate with those authorities and provide institutional support as appropriate.
If it is necessary to evacuate campus buildings, the instructor or, if applicable, the staff person will assist with the planned and orderly egress of all students. He/she will ask one or more students to assist any physically disabled individuals in evacuating the building. When exiting the building, the designated evacuation route posted by the room or laboratory door should be followed. When the situation dictates, the faculty member will ask someone to activate the fire alarm located in the hallways when exiting the building. These alarms are designed to notify only building occupants of the need to evacuate. Once the evacuation begins, a college employee with knowledge of the situation will call 911 and/or contact DCC Campus Security from a telephone by calling 434-797-8533. Information will be transmitted quickly through the normal chain of command to the President.
Confirmation of an Emergency or Dangerous Situation
The Vice President of Finance and Administration, serving as Emergency Coordinator, is responsible for determining whether the available information confirms a significant emergency or dangerous situation occurring on campus that presents an immediate threat to human health or safety. The Vice President of Finance and Administration will consult with the College President, who is responsible for coordinating all communications related to a crisis.   If the Vice President is unavailable, an official designated under DCC’s established succession or delegation procedures performs this responsibility.  
Responsibility for Emergency Response and Notification
The procedures established and followed by the College in an emergency are designed (1) to protect human life and property, (2) to find shelter in certain emergencies, and (3) to restore an atmosphere conducive to student learning.
The President of the College is responsible for coordinating all communications related to a crisis. Upon learning of a crisis or emergency situation, the President will inform the Public Information Officer. In the absence of the President, the Director of Public Relations and Marketing shall be immediately informed by the appropriate vice president of an urgent situation and need for issuance of emergency notification through DCC Alert.  The Vice President of Academic Affairs and Student Services and/or the Vice President of Finance and Administration shall determine if the matter warrants advising the President of the problem and shall recommend whether the President should return to campus because of the situation. 
Emergency Notification Process
Upon confirmation of a significant emergency or dangerous situation occurring on campus that involves an immediate threat to the health or safety of students or employees, DCC will immediately notify the campus community or the appropriate segment or segments of the campus community that may be affected. 

Danville Community College uses one or more communication methods based upon the relevant circumstances.  
The nature and location of the emergency, the population affected, and the actions necessary to protect students and employees are considered when determining which segment or segments of the campus community should receive the notification. A notification may therefore be directed to the entire College community or to a particular campus, building, area, or other affected segment, as appropriate to the circumstances.
DCC will, without delay and taking into account the safety of the community, determine the content of the notification and initiate the notification process unless issuing a notification would, in the professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency. 
Emergency Communication Methods
DCC maintains multiple methods for communicating emergency information. Depending upon the nature and circumstances of the emergency, the DCC may use one or more communication methods:
· DCC Alert/Everbridge for text, email, and telephone notifications;
· ALERTUS desktop, audible, visual, and beacon notifications;
· On-foot notification;
· DCC website and official College social-media channels.

Members of the College community are strongly encouraged to register for DCC Alert and maintain current contact information. Registration information is available through the College's DCC Alert webpage.
The College may issue follow-up notifications or instructions as conditions change and will provide additional information necessary to keep affected members of the College community informed.
Emergency Information for the Larger Community
The President of the College is responsible for coordinating all communications related to a crisis, as noted previously.  When an emergency affects or may affect persons beyond the immediate College community, DCC’s Public Relations and Marketing office disseminates emergency information to the larger community. 
Methods may include press release or other news-media communications, the DCC website, and official College social media channels.  

Emergency notification systems, and coordination with local emergency-management and public-safety agencies will be coordinated by DCC’s Public Relations and Marketing office, as appropriate to the circumstances.
Members of the larger community who wish to receive DCC Alert notifications may obtain information concerning registration at http://www.danville.edu/dccalert.
Evacuation and Protective Actions
Depending upon the nature of the emergency, DCC may direct evacuation, lockdown, shelter-in-place, or other protective actions. 
If it is necessary to evacuate campus buildings, the instructor or, if applicable, the staff person will assist with the planned and orderly egress of all students. He/she will ask one or more students to assist any physically disabled individuals in evacuating the building. When exiting the building, the designated evacuation route posted by the room or laboratory door should be followed. When the situation dictates, the faculty member will ask someone to activate the fire alarm located in the hallways when exiting the building. These alarms are designed to notify only building occupants of the need to evacuate. Once the evacuation begins, a college employee with knowledge of the situation will call 911 and/or DCC Campus Security from a telephone by calling 434-797-8533. Information will be transmitted quickly through the normal chain of command to the President.
When local public-safety officials assume authority for emergency operations, DCC follows and assists with directions issued by the responding authorities. Members of the College community should follow DCC Alert messages, emergency announcements, posted evacuation instructions, and directions provided by College officials, emergency responders, and Campus Security.
Emergency Response and Evacuation Testing
DCC tests its emergency response and evacuation procedures at least annually. Exercises and drills are used to evaluate emergency plans, procedures, systems, equipment, communications, and the ability of College personnel to perform assigned emergency responsibilities. Exercises may be announced or unannounced.
In conjunction with at least one test each calendar year, DCC publicizes its emergency response and evacuation procedures to the College community. DCC documents each required test, including a description of the exercise, the date and time of the exercise, and whether the exercise was announced or unannounced. 

After Action Reviews are conducted and documented by the Vice Chair of Facilities, Maintenance and Safety Committee/Facilities Manager to identify lessons learned, corrective actions, and opportunities to improve emergency preparedness and response and follows up on cases in which follow-up is deemed appropriate.
All After Action Reports (AAR) are maintained and retained by the Vice Chair of the Facilities, Maintenance and Safety Committee/Facilities Manager in accordance to the Commonwealth's Records Retention statute.


Section 6. Security and Maintenance of Campus Facilities
Access to Campus Facilities
During normal business hours, campus buildings are unlocked.   All campus academic building classrooms are locked by default.  However, security unlocks doors in advance of scheduled classes or events.  During non-business hours, DCC provides controlled building access for employees with ID badge authentication.  Employees must scan their ID access badge to access authorized buildings for which their access card allows authorized access.  Permissions are aligned with legitimate business purposes.   

Anyone desiring access to College facilities after hours must contact Campus Security to gain access. Campus Security will provide access based on the appropriateness of the request.  
Danville Community College does not provide on-campus student housing facilities. 
Maintenance of Campus Facilities 

Facilities and landscaping are maintained in a manner that minimizes hazardous or unsafe conditions. The campus community may assist with maintenance through access to a maintenance work order system, including security-related issues of lights and wet floors. In addition, groundskeepers maintain campus shrubbery in a manner that minimizes opportunities to hide. The Facilities Manager maintains a constant vigilance of and addresses any environmental issues, such as area lighting, that are inoperable.   The Facilities, Maintenance and Safety Committee meets regularly to address safety issues, including concerns about potential hazardous or unsafe conditions.  In addition, campus risk-management issues, campus safety, and crime prevention measures are addressed by this Committee to help ensure a safe and secure campus environment.  The Committee helps ensure campus safety information is disseminated to the College community as needed.
Video Surveillance

The College utilizes video surveillance technology as part of its overall campus safety and security measures. The video surveillance system records activity in designated areas throughout the campus, including campus grounds, buildings, and parking lots.  The system is not monitored 24 hours a day, seven days a week. Authorized personnel may access live video when circumstances warrant, such as in response to a reported incident, safety concern, or security matter. Recorded video may also be reviewed and retrieved by authorized personnel, as appropriate, and may be used to assist the College and/or appropriate law enforcement agencies with reviewing incidents, identifying persons or activities, and supporting investigations. The presence of video surveillance does not guarantee that all activity or incidents will be detected or observed or recorded. 
Emergency Call Boxes
Danville Community College has installed 18 emergency call boxes across the campus to allow students, employees and other stakeholders, with a rapid and reliable means of communicating with DCC’s Security Officers. 



Section 7. Crime Prevention and Campus Safety Programs
Crime Prevention and Reporting Strategies 
DCC is dedicated to ensuring the safety and security of the College community. Ultimately, however, students and employees must take some responsibility for their own safety and that of their personal belongings. All students and employees are encouraged to be aware of their responsibility for their own security and the security of others.  Common sense precautions are an effective means of helping maintain personal security. The following is a list of some practical suggestions provided to the campus community: 
•   Always remain alert
· Pay attention to your surroundings
· Walk in pairs or groups after dark or request an escort from Campus Security.
· Park in well-lit areas. 
· Always lock your vehicle and check it before re-entering. 
· Have your keys in hand before you exit a building; avoid rummaging through a purse or bookbag for your keys. 
· Get to know the campus locations for Call Boxes which allow immediate communication with Campus Security. 
· Valuable personal property should not be brought to campus. If you choose to bring valuables to campus, secure them in a locked vehicle, out of sight, or keep them with you at all times. Books, bookbags, electronics, and purses are targets for theft. If possible, engrave your property with a unique identifier. 
· Carry only the cash or debit/credit cards needed for the day. 
· Carry a small flashlight and whistle. 
· Do not leave laptops, cell phones, or other personal items unattended. 
· Notify Campus Security or any College employee of any individual who appears not to have legitimate business on campus or whose actions arouse suspicion or concern. 
· Know the number for Campus Security (434-797-8533). Program it into your cell phone. 
· Call 911 in the event of imminent danger or an emergency.
Crime Prevention
Danville Community College takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community. DCC considers safety to be top priority.  

The Vice President of Finance and Administration is responsible for all safety and security related matters on the campus and has been designated as the College’s Emergency Coordination Officer.  The Facilities Manager has been designated as the College’s Alternate Emergency Coordination Officer/Vice Chair of the Facilities, Maintenance and Safety Committee and is responsible for the oversight of the campus Security Officers and associated contract.
Crimes can occur at Danville Community College just as they can occur anywhere. Preventing them is a shared responsibility of the entire College community. If you are a victim of, witness to, or have knowledge of a crime, please immediately report the crime or suspicious activity to DCC Campus Security from a telephone by calling 434-797-8533 or  call 911 for an emergency. Please DO NOT assume someone else has reported the incident. 

Danville Community College strongly encourages all members of the college community to register for the DCC Alert system by visiting the following URL to sign up:  danville.edu/dccalert.  DCC Alert immediately contacts registered users during a major crisis, emergency, and during non-emergency events, such as a delayed opening at DCC due to inclement weather.
Emergency Preparedness Education and Training
DCC supports campus safety through emergency preparedness education, training, exercises, and communications. Emergency preparedness information is communicated to students, faculty, and staff through methods that may include College publications, electronic communications, websites, classroom information, posted emergency instructions, and other available communication methods.  Such communications occur annually or more frequently and as needed based upon varying situations.  

Additionally, Danville Community College has developed an Emergency Planning Guide to help individuals know what to do in the case of an emergency. This vital resource, along with other important campus security resources and information is available on DCC's Campus Security webpage. Employees and students can also utilize DCC's Emergency Preparedness and Response webpage to help prepare in the case of a variety of emergencies.
College personnel with designated emergency and continuity responsibilities receive training appropriate to their assigned duties. DCC also conducts multiple exercises and drills annually to enhance emergency preparedness and evaluate the College's ability to respond effectively to emergencies.
The Vice President of Finance and Administration communicates at least annually with CSAs regarding any mandated CSA training, as applicable.

When an incident or emergency occurs, authorized senders will instantly notify registered users via DCC Alert. DCC Alert delivers mass audible/visual alerts and updates registered users on all registered devices, including via email, text messages, and registered home and cell phones.  This DCC Alert system is a very important connection to real-time updates, instructions on where to go, what to do, or what not to do, who to contact and other important information.   
DCC maintains an all-hazards approach to emergency preparedness. College emergency planning addresses natural, human-caused, and technological emergencies and is designed to support the protection of students, employees, visitors, facilities, and essential College operations.
	


Section 8. Monitoring Criminal Activity at Off-Campus Student Organization Locations
Danville Community College does not have any officially recognized student organizations with off-campus locations. However, College student organizations sometimes attend off-campus events in locations in the nearby community, other areas in the state, and out-of-state. Student organizations follow designated procedures for travel and are supervised by a College employee who is a faculty member or staff member of the College. 

Students must abide by the same protocol and the same Student Code of Conduct policy at off-campus events, such as field trips, as they do when attending on-campus activities. Infractions of the Danville Community College Student Code are reported to DCC Security for inclusion in crime statistics, as appropriate, and to the Dean of Student Services for follow-up and disciplinary actions, as needed. If a violation of law occurs at an off-campus event, the College employee will immediately inform Campus Security and the Dean of Student Services and involve local law enforcement officials at the site where the infraction occurred when appropriate.



Section 9. Alcohol, Drugs, and Substance-Abuse Prevention
Danville Community College (DCC) is committed to maintaining an educational and working environment that promotes the health, safety, and well-being of students, employees, and visitors. The College prohibits conduct involving alcohol and illegal drugs that violates federal or Virginia law or applicable College and Virginia Community College System (VCCS) policies.
DCC's policies concerning alcohol and illegal drugs apply to students and employees as applicable and are intended to support a safe, healthy, and productive learning and working environment.
Alcoholic Beverages
DCC prohibits the unlawful possession, use, sale, distribution, or consumption of alcoholic beverages on College property or in connection with College activities.
Students and employees are expected to comply with applicable federal and Virginia laws and College policies regarding alcoholic beverages. DCC supports and cooperates with appropriate law-enforcement authorities in the enforcement of laws relating to alcoholic beverages, including Virginia laws prohibiting the possession or consumption of alcohol by persons under the legal drinking age.
Violations of applicable alcohol laws or College policies may result in referral to the appropriate law-enforcement agency and may also result in disciplinary action under applicable student or employee policies and procedures.
Illegal Drugs and Controlled Substances
DCC prohibits the unlawful possession, use, manufacture, distribution, or sale of illegal drugs and controlled substances on College property or in connection with College activities.
Students and employees are expected to comply with applicable federal and Virginia drug laws and applicable College and VCCS policies. Suspected violations involving illegal drugs may be referred to the appropriate law-enforcement agency. Students and employees may also be subject to disciplinary action under applicable College or VCCS policies and procedures.
As described elsewhere in this Annual Security Report, DCC Security Officers are contracted private Security Officers and are not sworn law-enforcement officers. DCC Security Officers do not possess law enforcement arrest authority. Criminal matters requiring law enforcement authority are referred to the appropriate local or state law enforcement agency.
Drug and Alcohol Abuse Prevention and Education
DCC recognizes the importance of education, prevention, early intervention, and access to assistance related to alcohol and other drug misuse.
In accordance with applicable federal requirements, DCC provides students and employees with information concerning alcohol and other drugs, including information addressed through the College's Drug and Alcohol Abuse Prevention Program and/or Drug-Free Schools and Communities Act materials.
These materials should address, as applicable:
· standards of conduct concerning the unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees;
· applicable legal sanctions under federal, state, and local law;
· health risks associated with the use of illicit drugs and the abuse of alcohol;
· available drug and alcohol counseling, treatment, rehabilitation, or assistance resources; and
· disciplinary sanctions that may be imposed for violations of applicable standards of conduct.
Prevention and Awareness
DCC encourages students and employees to make responsible decisions regarding alcohol and other substances and to seek assistance when alcohol or substance use creates concerns for themselves or others.
Drug and alcohol prevention efforts may include educational information, prevention and awareness activities, referral information, and information concerning available College and community resources.
Counseling, Treatment, and Assistance Resources for Students and Employees
When DCC receives a report that a student or employee has experienced sexual assault, dating violence, domestic violence, or stalking, the College provides written information concerning applicable rights, options, services, and institutional procedures. Information provided to victims includes information concerning existing services, both within the institution and in the community, as applicable.
Counseling, Treatment, and Assistance Resources for Employees
Employees and eligible dependents may access the Employee Assistance Program. Additional resources may be available.  Employees may contact the College's Human Resources office for information regarding applicable employee benefits.
Counseling, Treatment, and Assistance Resources for Students

Counseling 

Danville Community College provides students with free, 24/7 access to virtual health care services through TimelyCare — a virtual health and well-being platform, which is designed for college students. Students do not need insurance to access TimelyCare services.
As part of DCC's partnership with TimelyMD, students have access to multiple services in TimelyCare, including:
• TalkNow: 24/7, on-demand emotional support to talk about anything, including anxiety, relationships, depression, and school-related stressors.
• Scheduled Counseling: Students choose the day, time, and mental health provider that best works for them.
• Self-Care Content:  Students are encouraged to “Explore” pages within TimelyCare for guided self-care content, including yoga and meditation sessions, as well as group conversations with providers on a variety of health and well-being topics.
• Basic Needs Support: Access to low or reduced-cost community resources, including food and housing assistance, transit support, childcare, and finances.

Students have access to TimelyCare services 365 days a year, which includes access
during breaks, after-hours, and any time support is needed. 

Students may make an appointment by using the login link on the TimelyCare website.  Students may also make appointments with a TimelyCare provider from a telephone by calling 833-484-6359.  
Students who need assistance regarding alcohol or substance use are encouraged to seek appropriate counseling, treatment, rehabilitation, or other support services.
Community-based Services

Danville-Pittsylvania Community Services
http://www.dpcs.org
Counseling & Mental Health Services
245 Hairston Street
Danville, VA 24540
 
Community-based Health Services

Danville-Pittsylvania County Health Department 
326 Taylor Drive 
Danville, VA  24541
434-766-9828 
  
PATHS (Adults) 
336 Old Riverside Drive 
Danville, VA  24541
434-791-4122 
Mental Health Services
 
TimelyCare 

	Multiple Access Options
               - MyDCC Portal
               - TimelyCare Wepage
               - Telephone 1- 833-484-6359

Community - Danville-Pittsylvania Community Services, 
http://www.dpcs.org
Counseling & Mental Health
245 Hairston Street
Danville, VA 24540
 
Victim Advocacy for Domestic Violence and or Sexual Violence
 
Haven of Dan River Region 
HAVEN of the Dan River Region services - Haven of the Dan River Region
P.O. Box 878
Danville, VA 24543     
434-483-5482

National Hot Line
1-800-799-7233
  
 Virginia Family Violence & Sexual Assault Hotline
 1-800-838-8238

Crisis Line 
P. O. Box 878
Danville, VA 24543
434-483-5482 
 
Legal Assistance
 
Virginia Legal Aid Society, Inc.  
519 Main Street  
Danville, VA 24541  
434-799-3550  
 
Visa and Immigration Assistance
 
Virginia Legal Aid Society, Inc.  
519 Main Street  
Danville, VA 24541  
434-799-3550  
 
Student Financial-Aid Assistance

DCC Financial Aid Office
Danville Community College
1008 South Main Street
Danville, VA 24541
dccfinaid@danville.edu
434-797-8567
 
TRIO Educational Opportunity Center
Danville Community College
1008 South Main Street
Danville, VA 24541
434-797-8570
eoc@danville.edu
 
Other Available Services and Resources 

Community Resource Guide (9.24.25).pdf

Counseling, Treatment, and Assistance Resources for Employees

Employees and eligible dependents may access the Employee Assistance Program. Additional resources may be available.  Employees may contact the College's Human Resources office for information regarding applicable employee benefits.

Disciplinary Action
Violations of DCC or VCCS policies concerning alcohol or illegal drugs may result in disciplinary action consistent with applicable student or employee policies and procedures. Conduct that may violate criminal law may also be referred to the appropriate law enforcement agency.
Disciplinary action by the College is separate from any criminal or civil consequences that may result under federal, state, or local law.
Drug-Free Schools and Communities Act Information
DCC provides drug and alcohol prevention information to students and employees consistent with its obligations under the Drug-Free Schools and Communities Act and applicable federal regulations.
The College's Drug and Alcohol Abuse Prevention Program materials provide additional information concerning standards of conduct, legal sanctions, health risks, available counseling or treatment resources, prevention programming, and disciplinary sanctions.
This Annual Security Report incorporates that information by reference to the extent permitted by federal law. The Clery regulation expressly allows an institution to cross-reference its Drug-Free Schools and Communities Act materials to satisfy the ASR's required description of drug and alcohol-abuse education programs.



Section 10. Sexual Assault, Dating Violence, Domestic Violence, and Stalking
Danville Community College is committed to providing an educational and working environment free from sexual assault, dating violence, domestic violence, and stalking. DCC prohibits these forms of conduct and provides programs, resources, reporting options, and procedures designed to promote awareness, prevention, response, and support.
DCC's policies and procedures concerning sexual assault, dating violence, domestic violence, and stalking are administered in accordance with applicable federal and state law and Virginia Community College System (VCCS) policies.
Definitions Applicable to Sexual Assault, Dating Violence, Domestic Violence, and Stalking
DCC recognizes that different definitions may apply depending upon whether an incident is being classified for federal Clery Act statistical reporting, evaluated under Virginia law, or addressed under DCC/VCCS institutional policy. The applicable definitions are presented separately to clarify the purpose for which each set of definitions applies.
Federal Clery Act Definitions Used for Statistical Reporting
For purposes of federal Clery Act statistical reporting, DCC uses the applicable federal definitions of dating violence, domestic violence, sexual assault, and stalking.
Dating Violence
Dating violence means violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship is determined based on the reporting party's statement and on consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the persons involved.
Domestic Violence
Domestic violence means a felony or misdemeanor crime of violence committed by a current or former spouse or intimate partner of the victim; a person with whom the victim shares a child in common; a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner; a person similarly situated to a spouse of the victim under applicable domestic or family violence laws; or another person against an adult or youth victim who is protected from that person's acts under applicable domestic or family violence laws.
Sexual Assault
Sexual assault includes the federal Clery Act sex offenses of rape, fondling, incest, and statutory rape, as applicable to the circumstances and definitions established under federal law.
Stalking
Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for the person's safety or the safety of others or to suffer substantial emotional distress.

A course of conduct means two or more acts in which the stalker, directly, indirectly, or through third parties, follows, monitors, observes, surveils, threatens, communicates to or about a person, or interferes with the person's property by any action, method, device, or means. 
Prevention and Awareness Programs
DCC provides educational programs and campaigns intended to promote awareness of and prevent dating violence, domestic violence, sexual assault, and stalking.
The College's prevention and awareness efforts are intended to promote awareness of prohibited conduct; provide information concerning consent and healthy and respectful relationships; encourage safe and positive bystander intervention; provide information concerning risk reduction without placing responsibility for preventing an offense on a victim; and provide information concerning reporting options, supportive measures, institutional procedures, and available resources.
DCC's prevention and awareness programming is designed to address the applicable federal Clery Act requirements for incoming students and new employees and to provide ongoing prevention and awareness efforts for current students and employees.
Prevention and Awareness Programs for Incoming Students and New Employees
DCC provides primary prevention and awareness information to incoming students and new employees concerning dating violence, domestic violence, sexual assault, and stalking.
Virginia Definitions
For purposes of complying with Clery Act requirements concerning programs to prevent dating violence, domestic violence, sexual assault, and stalking, DCC also provides information regarding the definitions applicable under Virginia law. These definitions are separate from the federal definitions DCC uses for Clery Act statistical reporting.
Dating Violence
Virginia law does not establish a separate criminal offense specifically titled "dating violence." Conduct occurring within a dating relationship may, depending upon the circumstances, constitute an act of violence, force, or threat, assault and battery, stalking, criminal sexual assault, or another offense under Virginia law.
Virginia defines an act of violence, force, or threat as an act involving violence, force, or threat that results in bodily injury or places an individual in reasonable apprehension of death, sexual assault, or bodily injury. This includes, but is not limited to, forceful detention, stalking, criminal sexual assault, or other qualifying criminal offenses.
Virginia Code Reference: § 19.2-152.7:1.
Domestic Violence / Family Abuse
Virginia law addresses domestic violence in part through statutory provisions concerning family abuse. Family abuse includes an act involving violence, force, or threat resulting in bodily injury or placing a person in reasonable apprehension of death, sexual assault, or bodily injury when committed against a family or household member.
Virginia law defines the relationships encompassed within “family or household member,” including specified current and former spouses, relatives, persons who share a child, and certain current or former cohabitants.  
Virginia Code References: §§ 16.1-228 and 18.2-57.2.
Sexual Assault
Virginia law addresses criminal sexual assault through multiple offenses contained in Article 7, Criminal Sexual Assault, Chapter 4 of Title 18.2 of the Code of Virginia.
For example, Virginia's rape statute addresses sexual intercourse accomplished against the complaining witness's will by force, threat, or intimidation; through mental incapacity or physical helplessness; or under specified circumstances involving a child. Other conduct may constitute additional criminal sexual-assault offenses under Virginia law depending upon the circumstances.
Virginia Code Reference: Article 7, §§ 18.2-61 et seq.
Stalking
Under Virginia law, stalking generally involves conduct occurring on more than one occasion, whether in person or through other means, including mail, telephone, or electronically transmitted communication, directed at another person with the intent to place, or when the individual knows or reasonably should know that the conduct places, the other person in reasonable fear of death, criminal sexual assault, or bodily injury to that person or the person's family or household member.
Virginia Code Reference: § 18.2-60.3.
Consent
Virginia's criminal sexual-assault statutes address circumstances in which sexual activity occurs against a person's will by force, threat, or intimidation, as well as circumstances involving mental incapacity or physical helplessness. These circumstances are expressly addressed, for example, in Virginia's rape statute.
DCC/VCCS's institutional definition of consent appears below. That institutional definition is used for College policy purposes and should not be interpreted as a representation that Virginia has adopted the same wording as a single statutory definition of consent.
Virginia Code Reference: Article 7, §§ 18.2-61 et seq.
DCC/VCCS Institutional Policy Definitions
DCC applies definitions contained in current DCC and VCCS policies when determining whether reported conduct constitutes a violation of institutional policy.
The institutional definitions and standards applicable to sexual harassment, sexual violence, dating violence, domestic violence, stalking, consent, and related prohibited conduct are contained in applicable DCC/VCCS policies.
These institutional policy definitions should not be confused with the federal definitions used solely for Clery statistical classification or with definitions under Virginia law.

The definitions contained in the DCC/VCCS Policy on Sexual Harassment apply for purposes of the College's institutional policies and procedures. These definitions are used when the College evaluates conduct under its policies, provides supportive measures, and administers applicable institutional grievance and disciplinary procedures.
These institutional definitions should not be confused with either the federal Clery Act definitions used to classify and count incidents for statistical reporting, or the elements of criminal offenses established under Virginia law.
Among the institutional definitions contained in DCC/VCCS policy are:

Consent
Consent is knowing, voluntary, and clear permission, by word or action, to engage in mutually agreed-upon sexual activity. Silence does not necessarily constitute consent. Past consent to sexual activities or a current or previous dating relationship does not imply ongoing or future consent. Consent to some sexual contact cannot be presumed to constitute consent to other sexual activity.
An individual cannot consent who is under the applicable legal age of consent. The existence of consent is based on the totality of the circumstances. Sexual activity committed against a person's will through force, threat, intimidation, or ruse, or involving mental incapacity or physical helplessness, is without consent.
Dating Violence
Dating violence is violence, force, or threat that results in bodily injury or places an individual in reasonable apprehension of death, sexual assault, or bodily injury committed by a person who is or has been in a close relationship of a romantic or intimate nature with the other person.
Domestic Violence
Domestic violence is violence, force, or threat that results in bodily injury or places an individual in reasonable apprehension of death, sexual assault, or bodily injury and that is committed against the person's family or household member, as provided by applicable DCC/VCCS policy.
Sexual Assault
Sexual assault is any sexual act directed against another person without consent or when the person is incapable of giving consent. Applicable forms of prohibited sexual conduct are further addressed in the College's Policy on Sexual Harassment.
Stalking
Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for the person's safety or the safety of others or to suffer substantial emotional distress, as provided by applicable College policy.
Important Distinction Among Definitions
An incident may be evaluated under more than one standard:
· Federal Clery Act definitions determine classification and counting for DCC's federally required crime statistics.
· Virginia law determines whether conduct may constitute a criminal offense or fall within another applicable Virginia statutory provision.
· DCC/VCCS institutional policy definitions govern the application of College policies and institutional processes.
Classification of an incident for federal Clery statistical reporting does not, by itself, determine whether a criminal offense occurred under Virginia law or whether an individual is responsible for violating DCC/VCCS policy
The following DCC/VCCS Policy on Sexual Harassment is reproduced as applicable to Danville Community College. Accordingly, certain institutional definitions identified above also appear within the complete policy language below. References within reproduced VCCS policy language to “campus police/security” should be understood in the DCC context as referring to DCC Campus Security, as applicable. DCC Campus Security consists of contracted private Security Officers who are not sworn law-enforcement officers and do not possess law-enforcement arrest authority.
Policy on Sexual Harassment 
The policy on sexual harassment was first approved by the State Board for Community Colleges September 17, 2015 .  It was last revised and approved by the State Board for Community Colleges on September 23, 2021. (Definitions updated for compliance October 29, 2025.) 
Notice of Nondiscrimination 
As a recipient of federal funds, Danville Community College is required to comply with Title IX of the Higher Education Amendments of 1972, 20 U.S.C. § 1681 et seq. ("Title IX"), which prohibits discrimination on the basis of sex in education programs or activities, admission, and employment. Under certain circumstances, sexual harassment constitutes sexual discrimination prohibited by Title IX. Inquiries concerning the application of Title IX may be referred to the College's Title IX Coordinator or to the U.S. Department of Education's Office for Civil Rights. 

Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

Policy 
Danville Community College is committed to providing an environment that is free from harassment and discrimination based on any status protected by law. Accordingly, this Policy prohibits sex discrimination, which includes sexual harassment, sexual assault, sexual exploitation, domestic violence, dating violence, and stalking. This Policy also prohibits retaliation. This Policy supplements the following general policy statement set forth by the Virginia Community College System: This College promotes and maintains educational opportunities without regard to race, color, national origin, religion, disability, sex, sexual orientation, gender identity, ethnicity, marital status, pregnancy, childbirth or related medical conditions including lactation, age (except when age is a bona fide occupational qualification), veteran status, or other non-merit factors. This Policy also addresses the requirements under the Violence Against Women Reauthorization Act of 2013, (also known as the Campus SaVE Act), and Virginia law.     
This Policy is not intended to substitute or supersede related criminal or civil law. Individuals are encouraged to report incidents of sexual and domestic violence, dating violence, and stalking to law enforcement authorities. Criminal and civil remedies are available in addition to the remedies that the College can provide. 
Purpose 
The purpose of this Policy is to establish that the College prohibits sexual harassment and retaliation, and to set forth procedures by which allegations of sexual harassment shall be reported, filed, investigated, and resolved. 
Applicability 
This Policy applies to prohibited conduct by or against students, faculty, staff, and third parties, e.g., contractors and visitors, involving a program or activity of the College in the United States. Conduct outside the jurisdiction of this Policy may be subject to discipline under a separate code of conduct or policy. 
Definitions 
Actual Knowledge

Actual knowledge means notice of sexual harassment or allegations of sexual harassment to a College's Title IX Coordinator or any other official of the College who has authority to institute corrective measures on behalf of the College. "Notice" includes, but is not limited to, a report of sexual harassment to the Title IX Coordinator. 
Advisor

An advisor is an individual who provides the complainant or respondent support, guidance, and advice. Advisors may be present at any meeting or live hearing but may not speak directly on behalf of the complainant or respondent, except to conduct cross-examination during a live hearing. Advisors may be but are not required to be licensed attorneys. 
Appeal Officer
The Appeal Officer is the designated employee who reviews the complete record of the formal complaint and written statements of the parties during an appeal of a written determination or dismissal of a formal complaint or any allegations therein. The Appeal Officer decides whether to grant the appeal and determines the result of the appeal. 
Campus

Campus refers to (i) any building or property owned or controlled by the College within the same reasonably contiguous geographic area of the College and used in direct support of, or in a manner related to, the College's educational purposes, and (ii) any building or property that is within or reasonably contiguous to the area described in clause (i) that is owned by the College but controlled by another person, is frequently used by students, and supports institutional purposes, such as a food or other retail vendor. 
Complainant

A complainant is an individual who is alleged to be the victim of conduct that could constitute sexual harassment. A complainant may file a formal complaint against faculty, staff, students, or third parties. 
Consent

Consent is knowing, voluntary, and clear permission by word or action, to engage in mutually agreed upon sexual activity. Silence does not necessarily constitute consent. Past consent to sexual activities, or a current or previous dating relationship, does not imply ongoing or future consent. Consent to some sexual contact (such as kissing or touching) cannot be presumed to be consent for other sexual activity (such as intercourse). An individual cannot consent who is under the age of legal consent. The existence of consent is based on the totality of the circumstances, including the context in which the alleged incident occurred. Any sexual activity or sex act committed against one's will, by the use of force, threat, intimidation, or ruse, or through one's mental incapacity or physical helplessness is without consent. 
Mental incapacity means that condition of a person existing at the time which prevents the person from understanding the nature or consequences of the sexual act involved (the who, what, when, where, why, and how) and about which the accused knew or should have known. This includes incapacitation by using drugs or alcohol. Intoxication is not synonymous with incapacitation. 
Physical helplessness means unconsciousness or any other condition existing at the time which otherwise renders the person physically unable to communicate an unwillingness to act and about which the accused knew or should have known. Physical helplessness may be reached through the use of alcohol or drugs. 
Cross examinations

Cross-examination is the opportunity for a party's advisor to ask questions of the other party and the other party's witnesses. 
Cumulative Evidence

Cumulative evidence is additional evidence that has been introduced already on the same issue and is therefore unnecessary. The Hearing Officer has the discretion to exclude cumulative evidence. 
Dating Violence

Dating violence is violence, force, or threat that results in bodily injury or places one in reasonable apprehension of death, sexual assault, or bodily injury committed by a person who is or has been in a close relationship of a romantic or intimate nature with the other person. The existence of such a relationship shall be determined based on the reporting party’s statement and on consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. 
Deliberate Indifference

Deliberate indifference refers to a response to sexual harassment that is clearly unreasonable in light of the known circumstances. The College's response may be deliberately indifferent if the response restricts the rights to the Freedom of Speech and Due Process under the First, Fifth, and Fourteenth Amendments of the U.S. Constitution. 
Direct Examination

Direct examination is the questioning of a witness by a party who has called the witness to provide such testimony. 
Domestic Violence

Domestic violence is violence, force, or threat that results in bodily injury or places one in reasonable apprehension of death, sexual assault, or bodily injury and that is committed by a person against such person's family or household member, which includes a current or former spouse, a person with whom the victim shares a child in common, or who is cohabitating with or has cohabitated with the person as a spouse or intimate partner. 
Due Process

Due process is a right guaranteed by the Fifth and Fourteenth Amendments of the U.S. Constitution. Basic procedural due process guarantees that an individual receives notice of the matter pending that relates to the possible deprivation of a property or liberty interest and the opportunity to be heard. For example, students and employees facing suspension or expulsion/termination for disciplinary reasons must be given notice of the allegation against them prior to any hearing or determination of responsibility. Any disciplinary process must be fair and impartial. Additionally, the opportunity to respond must be meaningful. 
Education Program or Activity

An education program or activity encompasses all of the College's operations and includes locations, events, or circumstances over which the College exercises substantial control over both the respondent and the context in which the sexual harassment occurs. Examples of education programs or activities include, but are not limited to, college-sponsored conferences, athletic events and sports teams, student organizations, and wi-fi network. 
Exculpatory Evidence

Exculpatory evidence is evidence that shows, or tends to show, that a respondent is not responsible for some or all of the conduct alleged in the notice of allegations. The College must provide the respondent with all exculpatory evidence. 
Facilitator

A Facilitator guides a discussion between parties during the informal resolution process and reaches a decision to the satisfaction of each party. 
Final Decision

A final decision is the written document that describes any sanctions imposed and remedies provided to the respondent and complainant, respectively, at the conclusion of the formal resolution process. 
Formal Complaint

A formal complaint is a document filed and signed by a complainant or signed by the Title IX Coordinator that alleges sexual harassment against a respondent and requests the College to investigate the allegation of sexual harassment. The complainant must be participating in or attempting to participate in an education program or activity of the College when the formal complaint is filed. A complainant cannot file a formal complaint anonymously. The Title IX Coordinator may sign on a complainant's behalf in matters where it is in the best interest of the complainant or the College to do so. The College may consolidate formal complaints against more than one respondent, or by more than one complainant against one or more respondents, or by one party against the other party, where the allegation of sexual harassment arise out of the same facts or circumstances. 
Freedom of Speech

Freedom of speech is a right guaranteed by the First Amendment of the U.S. Constitution to express one's thoughts and views without unlawful governmental restrictions. As governmental entities, Colleges must not infringe on this right. This Policy expressly prohibits censorship of constitutionally protected expression. 
Hearing Officer

A Hearing Officer is the presiding official of a live hearing who must issue a written determination on responsibility. Colleges may choose to hold live hearings with a single Hearing Officer or by committee. 
Inculpatory Evidence

Inculpatory evidence is evidence that shows, or tends to show, that a respondent is responsible for some or all of the conduct alleged in the notice of allegation. 
Preponderance of Evidence

A preponderance of the evidence is evidence that shows that the allegation against the respondent is more likely to be true than not. The preponderance of the evidence standard is the standard of evidence the College must use to determine responsibility. 
Relevance

Relevance refers to evidence that tends to prove or disprove whether the respondent is responsible for the alleged conduct. A relevant question asks whether the facts material to the allegation under investigation are more or less likely to be true. A question not directly related to the allegation in the formal complaint generally will be irrelevant. 
Remedies

Remedies are actions taken or accommodations provided to the complainant after a determination of responsibility for sexual harassment has been made against the respondent. Remedies are designed to restore or preserve equal access to the College's education program or activity. Remedies may be disciplinary or non-disciplinary. 
Report of Sexual Harassment

A report of sexual harassment occurs when anyone reports an allegation of sexual harassment to the Title IX Coordinator, or one that reaches the Title IX Coordinator through a Responsible Employee. An individual need not participate or attempt to participate in an education program or activity of the College to file a report. The respondent also does not need to be an employee, student, or otherwise affiliated with the College for a person to file a report against a respondent. A report of sexual harassment does not trigger an investigation or the formal or informal resolution process, but it does require the Title IX Coordinator to meet with the complainant and carry out the procedures described in Section S and/or T of this Policy, as applicable. 
Respondent

A respondent is an individual who has been reported to have engaged in conduct that could constitute sexual harassment as defined under this Policy. In most cases, a respondent is a person enrolled or employed by the College or who has another affiliation or connection with the College. The College may dismiss a formal complaint when the College has little to no control over the respondent but will offer supportive measures to the complainant and set reasonable restrictions on an unaffiliated respondent when appropriate. 
Responsible Employee

For purposes of DCC's Title IX policies and procedures, a Responsible Employee is an employee who has the authority to take action to address or redress sexual harassment; who has been designated or assigned a responsibility to report information concerning sexual harassment or other sex-based misconduct to the Title IX Coordinator, Deputy Title IX Coordinator, or other designated College official; or who otherwise has reporting responsibilities under applicable DCC and VCCS policy.
Employees who are designated as confidential resources or whose communications are protected by applicable federal or state law are not required to report information received within the scope of their confidential or privileged duties, except as otherwise required by law or applicable policy. Individuals seeking confidential assistance should be informed of the employee's confidential status and of the circumstances, if any, under which information may be disclosed.
Employees should not promise confidentiality to an individual reporting sexual harassment or other sex-based misconduct unless the employee is specifically authorized to provide confidential services.
Review Committee

A Review Committee is the committee consisting of three or more persons, including the Title IX Coordinator or designee, a representative of campus police or campus security, and a student affairs representative, that is responsible for reviewing information related to acts of sexual violence. 
Sex Discrimination

Sex discrimination is the unlawful treatment of another based on the individual's sex that excludes an individual from participation in, separates or denies the individual the benefits of, or otherwise adversely affects a term or condition of an individual's employment, education, or participation in an education program or activity. The College's treatment of a complainant or a respondent in response to a formal complaint of sexual harassment constitutes sex discrimination under Title IX when such response is deliberately indifferent. 
Sexual Assault

Sexual assault is any sexual act directed against another person without consent or where the person is incapable of giving consent. Sexual assault includes the specific offenses of Sexual Violence (see E.33) and Fondling.
Fondling (actual or attempted) is defined as (1) the intentional touching of the clothed or unclothed genitals, buttocks, groin, breasts, or other body parts of the Complainant by the Respondent (i) without the consent of the Complainant, and (ii) for the purpose of sexual degradation, sexual gratification, or sexual humiliation; or (2) the forced touching by the Complainant of the Respondent's clothed or unclothed genitals, buttocks, groin, breasts, or other body parts (i) without consent of the Complainant, and (ii) for the purpose of sexual degradation, sexual gratification, or sexual humiliation. 
Sexual Exploitation

Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of another for his/her own advantage or benefit, or to benefit or advantage anyone other than the one being exploited, and that behavior does not otherwise constitute one of the other sexual harassment offenses. Examples of sexual exploitation include prostituting another person; non-consensual video or audio-taping of otherwise consensual sexual activity; going beyond the boundaries of consent (such as letting your friends hide in the closet to watch you having consensual sex), and knowingly transmitting HIV or an STD to another. 
Sexual Harassment

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 
Quid Pro Quo: The submission to or rejection of such conduct is used as the basis for educational or employment decisions affecting the student or employee either explicitly or implicitly; 
Hostile Environment: Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to an education program or activity of the College, including a student's educational experience or an employee's work performance; and 
Clery Act/VAWA Offenses: Sexual assault/sexual violence, dating violence, domestic violence, and stalking, as defined by this Policy. 
Sexual Violence

Sexual violence means physical sexual acts perpetrated against a person's will or where a person is incapable of giving consent. Sexual violence includes rape and sexual assault. 
Stalking

Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for his or her safety or the safety of others or suffer substantial emotional distress. Such conduct can occur in person or online, but the conduct must involve an education program or activity of the College. 
Statement

A statement is a person's intent to make factual assertions during the formal or informal resolution process, including evidence that contains a person's statement(s). Party or witness statements, police reports, Sexual Assault Nurse Examiner (SANE) reports, medical reports, and other records, such as emails and texts may be considered by the Hearing Officer even if they were not subject to cross-examination at a live hearing. 
Supportive Measures

Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access to the College's education programs or activities without unreasonably burdening the other party, including measures designed to protect the safety of all parties or the campus environment, or to deter sexual harassment. 
Third Party

A third party is any person who is not a student or employee of the College. 
Title IX

Title IX means Title IX of the Education Amendments of 1972, which prohibits discrimination on the basis of sex in any education program or activity receiving Federal financial assistance. 
Title IX Coordinator

The Title IX Coordinator is the employee or employees designated and authorized to coordinate the College's efforts to comply with its responsibilities under Title IX. 
Workday

A workday is any eight-hour day, Monday through Friday, that the College is open for regular business. Workdays include days when classes are not held, but when employees are expected to be at work. 
Written Determination

A written determination is the written decision by a Hearing Officer that a respondent is responsible or not responsible for a violation of this Policy by a preponderance of the evidence after a live hearing. A written determination also is the result of an appeal decided by an Appeal Officer. 
Retaliation 
No person may intimidate, threaten, coerce, harass, discriminate, or take any other adverse action against any other person for the purpose of interfering with any right or privilege provided by this Policy, or because the person has made a report or filed a formal complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, live hearing, or any other process described in this Policy. 
Action is generally deemed adverse if it would deter a reasonable person in the same circumstances from opposing practices prohibited by this Policy. 
Allegations of retaliation that do not involve sex discrimination or sexual harassment but are related to a report or formal complaint of sexual harassment for the purpose of interfering with any right or privilege provided by this Policy constitutes retaliation. 
Allegations of retaliation will be investigated and adjudicated as a separate code of conduct violation. Any person found responsible for retaliating against another person is subject to disciplinary or other action independent of the sanctions or interim measures imposed in response to the underlying allegations of violations of this Policy. 
Reporting Incidents of Sexual Harassment 
Members of the campus community who believe they have been victims of crimes may report the incident to DCC Campus Security or the appropriate law enforcement agency. Call 911 for an emergency or incident involving imminent danger immediately.  
Non-emergency incidents may be reported to DCC Campus Security from a telephone by calling 434-797-8533. Call 911 in an emergency. Title IX matters may also be reported as follows:
Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

Whether or not a report is made to law enforcement, any person may report incidents of sexual harassment, domestic violence, dating violence, sexual assault, or stalking (whether or not the person reporting is the person alleged to be the victim of conduct that could constitute a violation of this Policy), in person, by mail, by telephone, or by electronic mail, using the contact information listed for the Title IX Coordinator, or by reporting such conduct to a Responsible Employee to ensure that the Title IX Coordinator receives the verbal or written report. The Title IX Coordinator is solely responsible for overseeing the prompt, fair, and impartial investigation and resolution of reports and formal complaints filed with the College. 
Prevention and Awareness Programs
DCC provides educational information and prevention and awareness programming addressing sexual assault, dating violence, domestic violence, and stalking.
The College's prevention efforts are intended to promote awareness of prohibited conduct, encourage healthy, respectful relationships; promote safe and positive bystander intervention; reduce risk; provide information concerning available resources; and explain reporting options and institutional procedures.
Federal Clery regulations require institutions to provide primary prevention and awareness programs for all incoming students and new employees, as well as ongoing prevention and awareness campaigns for students and employees. These programs must address prohibited conduct, applicable definitions, consent, safe and positive options for bystander intervention, risk reduction, and institutional procedures and resources.  
The Title IX Coordinator coordinates annual Title IX prevention and awareness training programs for DCC employees.  

Student Title IX training is embedded in the SDV100 course, College Success Skills.  DCC students complete Title IX training through Vector Solutions.
Ongoing Prevention and Awareness
Annual Title IX prevention and awareness training is coordinated for employees by DCC's Title IX Coordinator.  DCC employees completed Title IX training online through the Student Conduct Institute - SUNY.  The SUNY Student Conduct Institute (SCI) trains staff and faculty at public and private institutions of higher education on how to fairly and equitably investigate and adjudicate conduct violations and disclosures.  The 2025 training covered all aspects of Title IX, including the Clery Act.    In 2026, employees will participate in the annual Title IX prevention and awareness training in a face-to-face setting.  DCC's Title IX Coordinator and the Vice President of Academic Affairs and Student Services will lead the Title IX training sessions.  Employees must complete a post-training assessment following the 2026 Title IX training and are required to achieve a pass rate of 80% in order to earn a Title IX certification.  
Bystander Intervention
DCC encourages members of the College community to consider safe and positive ways to prevent harm or intervene when they recognize circumstances that may place another individual at risk of sexual assault, dating violence, domestic violence, or stalking.
Bystander intervention may include recognizing situations of potential harm, identifying barriers to intervention, understanding safe and effective intervention options, seeking assistance from another person, contacting DCC Security or law enforcement, or calling 911 when appropriate, intervening, identifying safe and effective intervention options, and taking appropriate action to intervene.
Individuals should consider their own safety and the safety of others when determining how to intervene. Appropriate intervention may include seeking assistance from another person, contacting DCC Security or law enforcement, or calling 911 in an emergency. 
Risk Reduction
DCC's prevention efforts include information designed to promote safety, decrease perpetration and bystander inaction, increase empowerment for victims, and help individuals and the College community address conditions that may facilitate sexual assault, dating violence, domestic violence, and stalking.
Risk-reduction information is not intended to imply that a victim is responsible for preventing an offense. Responsibility for sexual assault, dating violence, domestic violence, or stalking rests with the person who commits the prohibited conduct.
Reporting Sexual Assault, Dating Violence, Domestic Violence, or Stalking
Individuals who experience or become aware of sexual assault, dating violence, domestic violence, or stalking are encouraged to report the incident and obtain assistance.
Emergency Situations
Call 911 for an emergency or life-threatening situation.
Non-emergency Situations 
Contact DCC Campus Security from a telephone by calling 434-797-8533. Call 911 in an emergency. Contact the Danville Police Department non-emergency line from a telephone by calling 434-799-5112
DCC Security Officers are contracted private security officers and are not sworn law-enforcement officers. DCC Security Officers do not possess law enforcement arrest authority. Their responsibilities include patrolling College property, responding to reported incidents, documenting incidents, assisting members of the College community, and contacting the appropriate law-enforcement agency when law-enforcement assistance is required.
Criminal matters requiring law enforcement authority are referred to the appropriate local or state law enforcement agency. 

Individuals  may also report directly to the appropriate law enforcement agency.
Reporting to the DCC Title IX Coordinator
Individuals may also report sexual harassment, sexual assault, dating violence, domestic violence, stalking, or other Title IX concerns.  
The College provides an online Title IX Reporting Form through which a report may be submitted online Title IX Reporting Form, including anonymously.  
Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  
Options Regarding Law Enforcement
A person who reports sexual assault, dating violence, domestic violence, or stalking has options concerning the involvement of law enforcement.
A victim may:
· notify the appropriate law-enforcement authorities;
· obtain assistance from campus authorities in notifying law enforcement if the victim chooses to do so; or
· decline to notify law enforcement authorities.
Choosing not to make a report to law enforcement does not prevent an individual from reporting an incident to DCC, seeking available assistance, or requesting available supportive or protective measures.
Importance of Preserving Evidence
Individuals who experience sexual assault, dating violence, domestic violence, or stalking should consider preserving evidence related to the incident.
Preserving evidence may be important in establishing that an offense occurred and may assist in a criminal investigation, institutional proceeding, or obtaining a protective order or other legal protection.
Because different types of incidents may involve different forms of evidence, individuals are encouraged to seek prompt assistance from appropriate law enforcement, medical providers, or other qualified professionals when appropriate.
Protective Orders and Other Protective Measures
DCC provides information, as applicable, concerning rights and options associated with orders of protection, no-contact orders, restraining orders, or similar lawful orders.
Individuals seeking information about obtaining a court-issued protective order may contact the appropriate law enforcement agency or court.
DCC will address institutionally issued no-contact directives and other available protective measures in accordance with applicable DCC and VCCS policies.
The Dean of Student Services and/or designee of the Vice President of Academic Affairs and Student Services can issue no-contact orders and maintain them within the Student Conduct office.  All other lawful orders (protection orders, restraining orders, etc.) are issued by law enforcement.
Confidentiality and Privacy
DCC recognizes the importance of protecting the privacy of individuals involved in reports of sexual assault, dating violence, domestic violence, and stalking.
For purposes of publicly available recordkeeping, including Clery Act reporting and disclosures, personally identifying information concerning a victim will not be included.
DCC will maintain as confidential any accommodations or protective measures provided to a victim to the extent that maintaining such confidentiality does not impair the College's ability to provide the accommodations or protective measures.
Information may be shared with College officials or others who have a legitimate need for the information when necessary to respond to a report, provide accommodations or protective measures, conduct applicable proceedings, or comply with legal or institutional requirements.
Written Notification of Rights, Options, and Services
When DCC receives a report that a student or employee has experienced sexual assault, dating violence, domestic violence, or stalking, the College provides written information concerning applicable rights, options, services, and institutional procedures.
Information provided to victims includes information concerning existing services, both within the institution and in the community, as applicable, including:
Counseling 

TimelyCare

Danville Community College provides students with free, 24/7 access to virtual health care services through TimelyCare — a virtual health and well-being platform, which is designed for college students. Students do not need insurance to access TimelyCare services.
As part of DCC's partnership with TimelyMD, students have access to multiple services in TimelyCare, including:
• TalkNow: 24/7, on-demand emotional support to talk about anything, including anxiety, relationships, depression, and school-related stressors.
• Scheduled Counseling: Students choose the day, time, and mental health provider that best works for them.
• Self-Care Content:  Students are encouraged to “Explore” pages within TimelyCare for guided self-care content, including yoga and meditation sessions, as well as group conversations with providers on a variety of health and well-being topics.
• Basic Needs Support: Access to low or reduced-cost community resources, including food and housing assistance, transit support, childcare, and finances.

Students have access to TimelyCare services 365 days a year, which includes access
during breaks, after-hours, and any time support is needed. 

Students may make an appointment by using the login link on the TimelyCare website.  Students may also make appointments with a TimelyCare provider from a telephone by calling 833-484-6359.  
Students who need assistance regarding alcohol or substance use are encouraged to seek appropriate counseling, treatment, rehabilitation, or other support services.

Community-based Services

Danville-Pittsylvania Community Services
http://www.dpcs.org
Counseling & Mental Health Services
245 Hairston Street
Danville, VA 24540
 
Community-based Health Services

Danville-Pittsylvania County Health Department 
326 Taylor Drive 
Danville, VA  24541
434-766-9828 
 
PATHS (Adults) 
336 Old Riverside Drive 
Danville, VA  24541
434-791-4122 
 
Mental Health Services
 
TimelyCare 

Multiple Access Options
   - MyDCC Portal
   - TimelyCare Wepage
   - Phone 1-833-484-6359

Community - Danville-Pittsylvania Community Services, 
http://www.dpcs.org
Counseling & Mental Health
245 Hairston Street
Danville, VA 24540
 
Victim Advocacy for Domestic Violence and or Sexual Violence
 
Haven of Dan River Region 
HAVEN of the Dan River Region services - Haven of the Dan River Region
P.O. Box 878
Danville, VA 24543     
434-483-5482

National Hot Line
1-800-799-7233
  
 Virginia Family Violence & Sexual Assault Hotline
 1-800-838-8238

Crisis Line 
P. O. Box 878
Danville, VA 24543
434-483-5482 
 
Legal Assistance
 
Virginia Legal Aid Society, Inc.  
519 Main Street  
Danville, VA 24541  
434-799-3550  
 
Visa and Immigration Assistance
 
Virginia Legal Aid Society, Inc.  
519 Main Street  
Danville, VA 24541  
434-799-3550  
 
Student Financial-Aid Assistance

DCC Financial Aid Office
Danville Community College
1008 South Main Street
Danville, VA 24541
dccfinaid@danville.edu
434-797-8567
 
TRIO Educational Opportunity Center
Danville Community College
1008 South Main Street
Danville, VA 24541
434-797-8570
eoc@danville.edu
 
Other Available Services and Resources 

Community Resource Guide (9.24.25).pdf

Supportive Measures and Accommodations
DCC may provide reasonably available supportive measures or accommodations following a report of sexual assault, dating violence, domestic violence, or stalking.
Depending upon the circumstances and availability, accommodations or protective measures may address academic arrangements, transportation, employment or working situations, safety concerns, or other appropriate needs.
Individuals may request available accommodations or protective measures through the Associate Vice President of Human Resources.  
DCC will maintain the confidentiality of accommodations and protective measures to the extent that maintaining confidentiality does not impair the College's ability to provide them.
Institutional Disciplinary Procedures
DCC addresses allegations of sexual assault, dating violence, domestic violence, and stalking through the disciplinary, grievance, and resolution procedures applicable under current DCC, VCCS and Virginia Human Resource Management policies.
Institutional proceedings involving allegations of sexual assault, dating violence, domestic violence, or stalking will provide a prompt, fair, and impartial process consistent with applicable policy.
Officials responsible for conducting applicable proceedings receive training required by law and policy concerning issues related to sexual assault, dating violence, domestic violence, and stalking and concerning the conduct of applicable investigation and hearing processes.
The complainant and respondent will receive the same opportunities to have others present during applicable institutional disciplinary proceedings, including the opportunity to be accompanied by an advisor of their choice, subject to any restrictions established by applicable policy that apply equally to both parties.
The complainant and respondent will receive simultaneous written notification, as applicable, of:
· the result of the institutional disciplinary proceeding;
· procedures available to appeal the result;
· any change to the result; and
· when the result becomes final. 
Prohibition Against Retaliation
DCC prohibits retaliation, intimidation, threats, coercion, or discrimination against an individual for exercising rights or responsibilities protected under applicable law or College policy.
No officer, employee, or agent of the College may retaliate, intimidate, threaten, coerce, or otherwise discriminate against an individual for exercising rights or responsibilities under the applicable Clery Act requirements
Preparation of the Annual Disclosure of Crime Statistics
Danville Community College prepares its Annual Security Report and annual disclosure of crime statistics in accordance with the Jeanne Clery Campus Safety Act and applicable federal regulations. The Vice President of Finance and Administration is responsible for coordinating preparation of the Annual Security Report and the annual disclosure of crime statistics.  The Vice Chair of the Facilities, Maintenance and Safety Committee/Facilities Manager, who is responsible for oversight of Security Officers, is responsible for overseeing the collection and reconciliation of the statistical crime data, as well as retaining the Daily Crime Logs in accordance to the Commonwealth of Virginia's records retention laws.
For purposes of preparing the annual crime statistics, DCC collects and reviews reports of Clery Act reportable crimes that occurred within the College's applicable Clery geography and were reported to a Campus Security Authority (CSA) or appropriate local or state law-enforcement agency. 
Information used to prepare DCC's annual crime statistics may be obtained from DCC Campus Security, designated Campus Security Authorities, College officials and offices that receive reports of reportable incidents, and law-enforcement agencies having jurisdiction over DCC's Clery geography.
DCC requests applicable crime information from the following law-enforcement agencies, as appropriate to the College's Clery geography:
· Danville Police Department;
· Pittsylvania County Sheriff's Office; and
· Virginia State Police.
Reports obtained from these sources are reviewed to determine whether an incident is reportable under the Clery Act, the calendar year in which it must be reported, the appropriate crime classification, and the applicable Clery geographic category.
For Clery Act statistical purposes, crimes are reported according to the calendar year in which they were reported to a Campus Security Authority or local law-enforcement agency, rather than necessarily the year in which the incident occurred.
Crime statistics are categorized according to the applicable federal Clery Act crime definitions and reporting requirements and are reported by the appropriate geographic category. Federal regulations require applicable statistics to be identified by on-campus, non-campus, and public-property geography. 
For DCC, the applicable geographic classifications used in this Annual Security Report are:
· DCC Main Campus: On Campus;
· Diesel Technology Facility: Non-campus property associated with the DCC Main Campus;
· Public Property: Applicable public property within or immediately adjacent to and accessible from the campus; and
· Regional Center for Advanced Technology & Training (RCATT): Separate campus, with its applicable on-campus and public-property statistics reported separately.
DCC reports statistics for applicable primary criminal offenses, hate crimes, arrests and disciplinary referrals for weapons, drug, and liquor law violations, dating violence, domestic violence, stalking, hazing, and unfounded crime reports, as required by applicable federal requirements. Crime statistics do not include personally identifying information concerning victims or persons accused of committing crimes.
A reported crime may be classified as unfounded for Clery statistical purposes only when sworn or commissioned law-enforcement personnel have fully investigated the report and formally determined that the report is false or baseless. Because DCC Campus Security Officers are contracted private security officers and are not sworn or commissioned law-enforcement officers, DCC Campus Security does not make the federal determination that a crime is unfounded. 
The resulting crime statistics are included in DCC's Annual Security Report for the three most recently completed calendar years. The 2026 Annual Security Report, therefore, includes statistics for calendar years 2023, 2024, and 2025.

Illegal Substances and Alcohol
Students of Danville Community College shall not possess, sell, use, manufacture, give away or otherwise distribute illegal substances including drugs or, where prohibited, alcohol while on campus, attending a College-sponsored off-campus event, or while serving as a representative of the College at off-campus meetings. Violations of this policy shall be subject to disciplinary action under the Student Code of Conduct policy. Further, students who violate this policy shall have committed a criminal offense, and the College shall notify the appropriate agency of the Commonwealth of Virginia, county or city government for investigation and, if warranted, prosecution. 
Drug Abuse Prevention Education Program for Students and Employees
The Student Services Department is responsible for the following: 
· Arrange an annual seminar on substance abuse for students, faculty, and staff with literature provided. 
· Partner with mental health services in providing information about substance abuse prevention to students, faculty, and staff. 
· Be the on-campus source of assistance for students, faculty, and staff and will be responsible for referrals for assistance for any student or employee. 
The College is committed to providing a drug-free environment for its employees and students. It is a violation of College rules for students to manufacture, distribute, dispense, possess, or use controlled substances while participating in College-related activities, on or off campus. Students who are using or dealing in drugs are subject to disciplinary procedures. Students who are convicted of drug-related offenses are required to notify the Vice President of Academic Affairs and Student Services within five days of such conviction. Students who are involved with drugs or who have drug-related problems are encouraged to contact the Student Services Department for assistance in obtaining treatment. 
Civility in the Workplace and Workplace Violence 

Danville Community College is committed to providing a welcoming, safe, and civil workplace for its employees, customers, clients, contract workers, students, volunteers, and other third parties. It is also intended to increase awareness of employees’ and students’ responsibility to conduct themselves in a manner that cultivates mutual respect, inclusion, and a healthy work environment.
Danville Community College is committed to fostering a culture that demonstrates the principles of civility, diversity, equity, and inclusion. In keeping with this commitment, workplace harassment, including sexual harassment, bullying, including cyber-bullying, and workplace violence of any kind are prohibited.
Expectations for appropriate and civil behavior free of workplace violence extend to all teaching, research, and administrative faculty, as well as College employees, contract workers, customers, clients, students, volunteers, and other third parties in the workplace.
Danville Community College strictly prohibits workplace violence, which includes any physical assault, threatening behavior, or verbal abuse occurring in the workplace by employees or third parties. Threatening behaviors create a reasonable fear of injury to another person or damage to property or subject another individual to extreme emotional distress.
Definitions

Bullying 

Bullying is defined as disrespectful, intimidating, aggressive, and unwanted behavior toward a person that is intended to force the person to do what one wants, or to denigrate or marginalize the targeted person. The behavior may involve a real or perceived power imbalance between the aggressor and the targeted person. The behavior typically is severe or pervasive and persistent, creating a hostile work environment. Behaviors may be discriminatory if they are predicated on the targeted person’s protected class (e.g., using prejudicial stereotyping or references based on the targeted person’s characteristics or affiliation with a group, class, or category to which that person belongs, or targeting people because they are in a protected class). 

Cyber-Bullying 

Cyber-Bullying is the use of technology to intentionally harm others through hostile behavior, threatening, disrespectful, demeaning, or intimidating messages. Bullying that occurs via the Internet, cell phones, or other devices (e-mails, IMs, text messages, blogs, pictures, videos, postings on social media, etc.). Pretending to be the victim or spreading rumors or visual images online in order to denigrate or marginalize the targeted person. Behaviors may be discriminatory if they are predicated on the targeted person’s protected class (e.g., using prejudicial stereotyping or references based on the targeted person’s characteristics or affiliation with a group, class, or category to which that person belongs, or targeting people because they are in a protected class). 

Discriminatory Workplace Harassment 

Discriminatory Harassment 
Discriminatory Harassment is any unwelcome verbal, written or physical conduct that either denigrates or shows hostility or aversion towards a person on the basis of race; traits historically associated with race including hair texture, hair type, and protective hairstyles such as braids, locks, and twists; sex; color; national origin; genetic information; religion; sexual orientation; gender identity or expression; age; political affiliation; veteran status; pregnancy, childbirth or related medical conditions; or disabilities, that: (1) has the purpose or effect of creating an intimidating, hostile or offensive work environment; (2) has the purpose or effect of unreasonably interfering with an employee’s work performance; or (3) affects an employee’s employment opportunities or compensation. 

Sexual Harassment 
Sexual Harassment is any unwelcome sexual advance, request for sexual favors, or verbal, written or physical conduct of a sexual nature by a manager, supervisor, co-workers or non-employee (third party). 

Quid pro quo 
Quid pro quo is a form of sexual harassment by a manager/supervisor or a person of authority in which an employee’s receipt of a job benefit or the imposition of a tangible job detriment is conditioned on the employee’s acceptance or rejection of the harassment. 
Hostile Work Environment
Hostile Work Environment is a form of sexual harassment when a victim is subjected to unwelcome and severe or pervasive repeated sexual comments, innuendos, touching, or other conduct of a sexual nature that creates an intimidating or offensive place for the employees to work. 
Non-Discriminatory Workplace Harassment 
Non-Discriminatory Workplace Harassment is any targeted or directed unwelcome verbal, written, social, or physical conduct that either denigrates or shows hostility or aversion towards a person not predicated on the person’s protected class. 

Retaliation 
Retaliation is overt or covert acts of reprisal, interference, restraint, penalty, discrimination, intimidation, or harassment against an individual or group exercising rights under this policy. 

Third Parties 
Third Parties are individuals who are not employees, but who have business interactions with employees. Such individuals include, but are not limited to: Customers, clients, students, interns, vendors, contractors, volunteers, applicants for employment or services, and the general public. 

Workplace
Workplace is any location, either permanent or temporary, where an employee performs any work-related duty or is representing the agency in this capacity. This includes, but is not limited to, the buildings and surrounding perimeters, including the parking lots, field locations, alternate work locations, clients’ homes or offices, outside meetings, conferences and conventions, and travel to and from work assignments. It also applies to written, verbal, or graphic communications delivered in person, via phone, message, computer, or social media. 
Workplace Violence 
Workplace Violence is any physical assault, threatening behavior, or verbal abuse occurring in the workplace by employees or third parties. Threatening behaviors create a reasonable fear of injury to another person or damage to property or subject another individual to extreme emotional distress.
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 Title IX and Sexual Misconduct
Danville Community College promotes and maintains educational and employment opportunities without regard to race, color, sex, ethnicity, religion, gender, age (except when age is a bona fide occupational qualification), disability, national origin, or other non-merit factors. Danville Community College prohibits sexual harassment including sexual violence.
What is Title IX?
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) is an all-encompassing federal law that prohibits discrimination on the basis of sex in educational programs or activities, admission and employment. Under certain circumstances, sexual misconduct, sexual harassment, and similar conduct constitute sexual discrimination prohibited by Title IX. As a recipient of federal funds, Danville Community College is required to comply with Title IX.

Danville Community College's Title IX policy is located on the College's website at this link: Title IX and Sexual Misconduct | Danville Community College. In addition, the Title IX policy is included in the Student Handbook, student organization materials, and College Catalog.

Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

The Title IX Coordinator has the responsibility to coordinate DCC's efforts to comply with its obligations under Title IX and the Title IX regulations. These responsibilities include coordinating any investigations of complaints received pursuant to Title IX and implementing regulations.
In addition, the Title IX Coordinators:
· Promote the creation of policies, procedures, and notifications designed to ensure College compliance with Title IX
· Oversee implementation of compliance (grievance) procedures, including investigation and disposition of complaints
· Answer questions and provides guidance about Title IX compliance and the College's related policies and procedures
· Serve as a liaison to the state and federal agencies that enforce Title IX
· Help ensure the campus community and College employees with Title IX compliance and is responsible for seeing they are adequately trained and educated
· Monitor all other aspects of the College's Title IX compliance

Reporting a Title IX Event, Issue, or Concern:
· Emergency Issues: Call 911  
· Non-Emergency DCC Campus Security Issues: Contact DCC Campus Security from a telephone by calling 434-797-8533. Call 911 in an emergency. Contact the Danville Police Department non-emergency line from a  telephone by calling 434-799-5111. 
· Reports to Danville Community College's Title IX Coordinator or to the Deputy Title IX Coordinator may be submitted online: Title IX Reporting Form. This can be done anonymously.   The report may be submitted anonymously.    Reports may also be made to the Title IX Coordinator and/or Deputy Title IX Coordinator in person, by phone, or email:

Danville Community College has designated the following individual to which students may report Title IX offenses: 
Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:
Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

Definitions Applicable to Sexual Assault, Dating Violence, Domestic Violence, and Stalking
Danville Community College recognizes that different definitions may apply depending upon whether an incident is being classified for federal Clery Act statistical reporting, evaluated under Virginia law, or addressed under DCC/Virginia Community College System institutional policy. The definitions below are presented separately to clarify the purpose for which each set of definitions applies.
A. Federal Clery Act Definitions Used for Statistical Reporting
The following federal definitions are used by DCC when determining whether incidents must be classified and counted in the College's Annual Security Report and reported to the U.S. Department of Education under the Clery Act. These statistical definitions do not, by themselves, determine whether conduct constitutes a violation of Virginia criminal law or DCC/VCCS institutional policy.
Dating Violence
For federal Clery Act statistical reporting, Dating Violence means violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of the relationship is determined based upon consideration of the length of the relationship, type of relationship, and frequency of interaction between the persons involved.
Domestic Violence
For federal Clery Act statistical reporting, Domestic Violence includes a felony or misdemeanor crime of violence committed:
· By a current or former spouse or intimate partner of the victim;
· By a person with whom the victim shares a child in common;
· By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner;
· By a person similarly situated to a spouse under applicable domestic or family violence laws; or
· By another person against an adult or youth victim who is protected from that person's acts under applicable domestic or family violence laws.
Sexual Assault
For federal Clery Act statistical reporting, Sexual Assault includes offenses that meet the applicable federal Clery/FBI crime-reporting definitions. Clery reportable sex offenses include:
· Rape
· Fondling
· Incest
· Statutory Rape
These offenses are classified and counted for Clery Act purposes according to the applicable federal crime-classification definitions.
Stalking
For federal Clery Act statistical reporting, Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person to:
· Fear for the person's safety or the safety of others; or
· Suffer substantial emotional distress.
Federal Reporting Note: The federal definitions in this subsection are used for Clery statistical classification and reporting. They are separate from applicable Virginia criminal-law provisions and DCC/VCCS institutional policy definitions.
The current federal regulation requires institutions to compile dating violence, domestic violence, and stalking statistics using the definitions established in 34 C.F.R. § 668.46.
B. Applicable Virginia Law
DCC also provides information concerning applicable Virginia-law provisions relating to dating violence, domestic violence, sexual assault, stalking, and consent. These provisions are presented separately and are not substituted for the federal definitions DCC uses to classify and count Clery Act statistics.
Sexual Assault
Virginia law addresses criminal sexual assault through multiple offenses contained in Article 7, Criminal Sexual Assault, Chapter 4 of Title 18.2 of the Code of Virginia.
For example, Virginia's rape statute addresses sexual intercourse accomplished against the complaining witness's will by force, threat, or intimidation; through mental incapacity or physical helplessness; or under specified circumstances involving a child. Other conduct may constitute additional criminal sexual-assault offenses under Virginia law depending upon the circumstances.
Virginia Code Reference: Article 7, §§ 18.2-61 et seq.
C. Danville Community College Title IX Campus Resources 
Reporting Options and Law Enforcement
A student or employee who experiences sexual assault, dating violence, domestic violence, stalking, or other sexual misconduct may report the matter to DCC through the reporting options identified in this report.
Call 911 in an emergency or when there is an immediate threat to health or safety.
A report may also be made to:
· DCC Campus Security from a telephone by calling 434-797-8533;
· Online Title IX Reporting Form. This can be done anonymously.   
· The appropriate local law enforcement agency.
· Additionally, Title IX reports may be submitted as noted below:

Danville Community College has designated the following individual to which students may report Title IX offenses: 

Title IX Coordinator
Lauren McCray
1008 South Main Street
Wyatt Building, Room 108 
 434-797-8443 
lauren.mccray@danville.edu 

Danville Community College has designated the following individual to which employees may report Title IX offenses:

Deputy Title IX Coordinator 
Rachel Baines
1008 South Main Street
Wyatt Building, Room 213
434-797-8477 
rachel.baines@danville.edu  

Reporting an incident to DCC Campus Security or the Title IX Coordinator is not the same as making a criminal report to a sworn law enforcement officer. DCC Campus Security Officers are contracted private security officers, not sworn law-enforcement officers, and do not possess law-enforcement arrest authority.
During non-business hours, members of the campus community may report alleged violations of this Policy to DCC Campus Security by telephone by calling 434-797-8533. Call 911 in an emergency. Contact the Danville Police Department non-emergency line from a telephone by calling 434-799-5111. 
There is no time limit for reporting incidents of sexual harassment with the Title IX Coordinator. However, complainants are encouraged to report possible violations of this Policy as soon as possible to maximize the College's ability to respond effectively to the report. Failure to report promptly also could result in the loss of relevant evidence. 

DCC Emergency Preparedness & Response
An emergency can happen at any time, often without warning – that’s why emergency preparedness is essential. Being prepared and knowing how to respond during an emergency is critical to your personal safety and the well-being of those around you.
Be informed. We can’t warn you if we can’t reach you. Make sure you are signed up to receive DCC Alerts and your information is up to date.  SIGN UP FOR DCCALERT
Be aware:   Protecting yourself means paying attention to your surroundings. 

IF YOU SEE SOMETHING: SAY SOMETHING!  

Report any suspicious activity to DCC Campus Security from a telephone by calling 
434-797-8533. Call 911 in an emergency. Contact the Danville Police Department 
non-emergency line from a telephone by calling 434-799-5111.  
You can help ensure your safety. Follow all instructions in DCC Alert messages and stay informed about developing situations. Follow official DCC emergency notifications and instructions for current information and directions.  DCC’s website and Facebook page may be updated by Public Relations and Marketing to share applicable notifications, such as delayed openings due to weather emergencies, including hazardous road conditions.
Learn about the steps to follow in a variety of different emergencies:
Lockdown (potential threat or danger on campus)
· Remain in room
· Lock doors
· Turn off lights
· Close windows and blinds
· Move to an area out of direct line of sight of the door, etc.
· Silence cell phones
· Do not open the door
· Remain in place until all clear is sounded or released by Campus Security

Medical Emergency
· Call 911 right away and report the emergency.
· Provide first aid and medical assistance as necessary, if trained.
· Follow instructions of the emergency dispatcher. Do not hang up until the dispatcher ends the call.
· Do not move the victim unless they are in immediate danger.
· If the victim is conscious, try to comfort them and obtain medical information (e.g. medical problems, medications, etc.). Any medical information will assist emergency personnel if the victim loses consciousness.
· Have someone meet the ambulance at the building entrance to direct emergency personnel to the victim.
· Contact DCC Campus Security from a telephone by calling 434-797-8533 to advise them of the situation.
Fire Emergency 
· Smell or see smoke? Contact DCC Campus Security from a telephone by calling 434-797-8533. Call 911 with the location of the fire.
· Activate the fire alarm. If there are no fire alarms, knock on doors and yell “Fire!” as you exit the building.
· Evacuate the Building - Use the stairs to evacuate the building. Do not take the elevator.
· Move quickly and quietly to the nearest building exit.
· Feel doors with the back of your hand before opening. Do not open if doors are hot.
· If there is smoke stay low to the ground, hold your breath, and move quickly
· If your clothing catches fire, Stop, Drop, and Roll
· Once outside, move away from the building to a designated Assembly Area
· Remain together as a class or group.  Do not block fire lanes or road access, so fire trucks can get through.
· Do not re-enter buildings until instructed to do so by staff or a Security Officer
Fire Alarm Evacuation
· Evacuate the Building - Use the stairs to evacuate the building. Do not take the elevator.
· Move quickly and quietly to the nearest building exit.
· Feel doors with the back of your hand before opening. Do not open if doors are hot.
· If there is smoke stay low to the ground, hold your breath, and move quickly
· If your clothing catches fire, Stop, Drop, and Roll
· Once outside, move away from the building to a designated Assembly Area
· Remain together as a class or group.  Do not block fire lanes or road access, so fire trucks can get through.
· Do not re-enter buildings until instructed to do so by staff or a Security Officer
Shelter in Place
· Move quickly and quietly to a designated shelter in place location
· Silence cell phones and refrain from use unless urgent
· Remain in place until all clear is sounded or released by staff or a Security Officer
Severe Weather
· Shelter in the lowest level of the building
· Stay away from windows and move to interior hallways
· Don’t walk or drive through flooded areas
· Follow Instructions outlined in DCCALERT Messages

The security and safety for all DCC stakeholders, including students, staff, and faculty is the College’s top priority.  

The College’s Campus Security webpage, includes the most up-to-date Campus Security and Crime Awareness Report, as well as policies and procedures and other important safety and security information, including:
· DCC Security Team
· Threat Assessment-Violence Prevention Committee
· Title IX and Sexual Misconduct
· DCC Alert
· Student Emergency Planning Guide
· Crisis Management Guide
· Sex Offender Registry
· Addictions in Health Care Providers
· DCC Emergency Preparedness & Response
In addition, the College’s Consumer Information webpage includes the most up-to-date Campus Security and Crime Awareness Report, as well as the following Health and Safety information and policies: 
· Substance Abuse Policy
· Sexual Misconduct Awareness
· Title IX and Student Safety
· DCC Alert
· Campus Security Contact Information




Section 11. Hazing Policy, Reporting, Investigation, Prevention and Awareness
DCC Hazing Policy
Danville Community College prohibits hazing and addresses hazing through applicable policies, procedures, and disciplinary processes, as outline in the College's Hazing Policy.  The policy prohibits hazing and establishes standards of conduct applicable to students and, as appropriate, student organizations and other members of the College community.
· DCC makes its current hazing policy available through the College's website. The College makes the hazing policy available through other outlets, including but not limited to, the Student Handbook student organization materials, or College Catalog.
· Danville Community College's Discipline Procedures are also included in the Hazing Policy.  
Federal Clery Act Definition of Hazing
DCC's Hazing Policy should be consulted for the complete definition of prohibited conduct, prohibited activities, applicable standards, sanctions, and procedures. 

For purposes of federal Clery Act reporting, hazing means any intentional, knowing, or reckless act committed against a person, regardless of that person's willingness to participate, that occurs during initiation, affiliation with, or maintenance of membership in a student organization and causes or creates a risk of physical or psychological injury above the reasonable risk encountered at the institution of higher education or the organization.
For purposes of federal Clery Act reporting, a student organization is an organization at an institution of higher education in which two or more members are students enrolled at the institution, whether or not the organization is established or recognized by the institution.
The federal definition of hazing is used for Clery Act statistical reporting and does not replace or supersede applicable Virginia law or DCC/VCCS definitions and policies. 
[bookmark: _Int_26uxLYe9]Hazing Prevention, Awareness, Reporting, and Disclosure
Danville Community College (DCC) is committed to maintaining a safe educational environment and promoting awareness of the risks, consequences, and reporting requirements associated with hazing. In accordance with applicable federal and Virginia requirements, the College incorporates hazing prevention and awareness into its campus safety and student education efforts.
Hazing Prevention and Awareness Training
DCC provides annual hazing prevention and awareness training or programming for the College community. The training is intended to increase awareness of hazing, promote prevention, reinforce expectations for appropriate conduct, and ensure that students and employees understand how concerns or suspected incidents of hazing may be reported.
While certain enhanced training requirements established under Virginia’s Adam’s Law apply specifically to qualifying student organizations, DCC recognizes its broader responsibility to educate the campus community regarding hazing prevention and awareness.
Hazing Incident Reporting and Crime Statistics
DCC maintains processes for receiving, documenting, and reviewing reports of alleged hazing. Consistent with applicable Clery Act requirements, including requirements established under the federal Stop Campus Hazing Act, the College collects and reports required information concerning hazing incidents.
Members of the DCC community are encouraged to promptly report suspected hazing through the College’s established reporting channels. Reports are reviewed and addressed in accordance with applicable College policies and procedures and federal and state requirements.
Campus Hazing Transparency Report
In accordance with federal requirements, DCC maintains a Campus Hazing Transparency Report that provides required information concerning student organizations found to have violated the College’s standards of conduct related to hazing. The report is made publicly available through the College’s website and is updated as required.
Virginia Sex-Offender Registry
Information concerning registered sex offenders in the Commonwealth of Virginia is available through the Virginia State Police Sex Offender and Crimes Against Minors Registry at Virginia State Police.
The following report options are available online:

· Report Sexual Assault or Misconduct (Title IX)
· Report a Student Code of Conduct Violation
· Submit a Complaint

On-Campus Student Housing and Missing Student Notification
Danville Community College does not provide on-campus student housing facilities. Accordingly, the Clery Act missing-student notification requirements applicable to institutions that provide on-campus student housing are not applicable to DCC.
Clery Act Reportable Crimes and Offenses
The Jeanne Clery Campus Safety Act (Clery Act) requires institutions to disclose statistics for specified crimes and offenses that occurred within the institution's Clery geography and were reported to a Campus Security Authority (CSA) or local law enforcement agency. Annual crime statistics are reported for the three most recent calendar years, as applicable. Reportable 
categories include the following:
1. Primary Crimes

Murder and Non-Negligent Manslaughter
Negligent Manslaughter
Sex Offenses:
Rape
Fondling
Incest
Statutory Rape
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
2. Hate Crimes

Hate crime statistics include any of the Primary Crimes listed above that are determined to be hate crimes, as well as the following offenses when they are determined to be hate crimes. Hate crimes are reported according to the applicable category of bias:
Larceny-Theft
Simple Assault
Intimidation
Destruction/Damage/Vandalism of Property
3. Arrests and Referrals for Disciplinary Action

Statistics are reported for arrests and referrals for campus disciplinary action involving:
Weapons Law Violations
Drug Law Violations
Liquor Law Violations
4. Violence Against Women Act (VAWA) Offenses

Statistics are reported for:
Domestic Violence
Dating Violence
Stalking

5. Hazing Incidents
DCC collects and reports incidents of hazing that meet the federal Clery Act definition, occurred within applicable Clery geography, and were reported to a Campus Security Authority or local law-enforcement agency. Hazing statistics are presented separately by applicable geographic category. A reported incident may be counted even if no student organization has been found responsible through the College’s disciplinary process.
6. Unfounded Crimes
DCC reports the total number of Clery crimes that were determined to be unfounded in accordance with applicable Clery Act reporting requirements.
Source reference: Jeanne Clery Campus Safety Act, as amended by the Stop Campus Hazing Act; U.S. Department of Education, Federal Student Aid Handbook, 2026-2027, Appendix E, Institutional Reporting and Disclosure Requirements.
Daily Crime Log
Danville Community College Campus Security maintains records of crimes reported to Campus Security. In accordance with applicable Clery Act requirements, DCC maintains a Daily Crime Log containing required information concerning crimes reported to Campus Security that fall within the applicable geographic scope of the log requirement.
The Daily Log includes the nature, date, time, and general location of each crime and, when known, the disposition of the complaint. Required entries or additions are generally made within two business days after the information is reported to Campus Security unless disclosure is prohibited by law or disclosure would jeopardize the confidentiality of a victim.
The Daily Log for the most recent 60-day period is available for public inspection during normal business hours. Portions of the log older than 60 days will be made available within two business days of a request for public inspection.
Members of the public may inspect or request  the College's Daily Crime Log from:
Requests for inspection should be directed to:
DCC's Freedom of Information Act Officer (FOIA)
Faith O’Neil
Wyatt Building
Room 209
434-797-8450
FOIA requests may be submitted from a telephone by calling 434-797-8450 or by email at faith.oneil@danville.edu.

Requesting Public Records
To request records from Danville Community College or to ask questions about requesting records, you may contact the College’s FOIA Officer, Faith O'Neil, from a telephone by calling 434-797-8450 or by emailing faith.oneil@danville.edu. If you would like to comment on the quality of assistance provided to you by Virginia’s Community Colleges, you may complete the Freedom of Information Advisory Council's public comment form, located here:  Public Comment Form.
The Rights of Requesters and the Responsibilities Under the Virginia Freedom of Information Act (FOIA)
The Virginia Freedom of Information Act (FOIA), located § 2.2‐3700 et. Seq. of the Code of Virginia, guarantees citizens of the Commonwealth and representatives of the media access to public records held by public bodies, public officials, and public employees.
A public record is a writing or recording – regardless of whether it is a paper record, an electronic file, an audio or video recording, or any other format – that is prepared or owned by, or in the possession of a public body or its officers, employees or agents in the transaction of public business. All public records are presumed to be open, and may only be withheld if a specific, statutory exemption applies.
The policy of FOIA states that the purpose of FOIA is to promote an increased awareness by all persons of governmental activities. In furthering this policy, FOIA requires that the law be interpreted liberally, in favor of access, and that any exemption allowing public records to be withheld must be interpreted narrowly.
Your FOIA rights
· You have the right to request to inspect or receive copies of public records, or
· You have the right to request that any charges for the requested records be estimated in advance.
· If you believe that your FOIA rights have been violated, you may file a petition in district or circuit court to compel compliance with FOIA.

Making a request for records
You may request records by U. S. Mail, fax, email, in person, or over the phone. FOIA does not require that your request be in writing, nor do you need to specifically state that you are requesting records under FOIA. From a practical perspective, it is helpful to the person receiving your request to put your request in writing. This also allows you to create a record of your request. It also gives us a clear statement of what records you are requesting, so that there is no misunderstanding over a verbal request. However, we cannot refuse to respond to your FOIA request if you elect to not put it in writing.
· Your request must identify the records you are seeking with “reasonable specificity.” This is a common‐sense standard. It does not refer to or limit the volume or number of records that you are requesting; instead, it requires that you be specific enough so that we can identify and locate the records that you are seeking.
· Your request must ask for existing records or FOIA gives you a right to inspect or copy records; it does not apply to a situation where you are asking general questions about the work of DCC, nor does it require DCC to create a record that does not exist.
· You may choose to receive electronic records in any format used by DCC in the regular course of business. For example, if you are requesting records maintained in an Excel database, you may elect to receive those records electronically, via email or on a computer disk, or to receive a printed copy of those records.
· If we have questions about your request, please cooperate with staff’s efforts to clarify the type of records that you are seeking, or to attempt to reach a reasonable agreement about a response to a large request. Making a FOIA request is not an adversarial process, but we may need to discuss your request with you to ensure that we understand what records you are seeking.

Basis for Statistical Classification
The crime statistics presented in the following tables are classified using the applicable federal Clery Act and FBI crime-reporting definitions. These statistical classifications are separate from definitions contained in Virginia criminal law and from definitions established under DCC/VCCS institutional policy.
A reported incident may therefore be classified for federal Clery Act statistical purposes differently from the manner in which the conduct is characterized under Virginia law or College policy. Classification and inclusion in Clery statistics does not constitute a determination of criminal guilt or institutional disciplinary responsibility.
Federal regulations specifically prescribe the crime definitions institutions must use to compile their Clery statistics.
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Crime statistics below are presented by applicable Clery geography. Danville Community College does not provide on-campus student housing; therefore, a separate on-campus student housing statistical column is not included.
 
Clery Geography Used in These Tables: 
DCC Main Campus = On Campus;
Diesel Technology Facility = Non-campus property associated with DCC Main Campus; 
RCATT = Separate Campus. RCATT statistics are therefore presented separately below as on-campus statistics for that    
                   campus.   
 
DCC Main Campus and Diesel Technology Facility
1008 South Main Street, Danville, VA 24541 and 120 Staton Avenue, Ringgold, VA 24586, respectively.

This campus has received data from the following law enforcement agencies:
Danville Police Department, Pittsylvania County Sheriff's Office, and the Virginia State Police
 
For these tables, "On Campus" refers to the DCC Main Campus and "Non-campus - Diesel" refers to the Diesel Technology facility. Public Property refers to applicable public property associated with the DCC Main Campus.
 

Table 1A. Criminal Offenses - DCC Main Campus / Diesel Non-campus 
	Offense / Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Murder/Non-Negligent Manslaughter 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Manslaughter by Negligence 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Rape 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Fondling 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Incest 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Statutory Rape 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Robbery 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Aggravated Assault 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Burglary 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Motor Vehicle Theft 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Arson 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 


 



Table 2A. VAWA Offenses - DCC Main Campus / Diesel Non-campus
	Offense / Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Domestic Violence 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Dating Violence 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Stalking 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 


 



Table 3A. Arrests and Disciplinary Referrals - DCC Main Campus / Diesel Non-campus
	Reporting Category 
	Action 
	Geography 
	2025 
	2024 
	2023 

	Weapons Law Violations 
	Arrest 
	On Campus - DCC 
	0 
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	0 
	0 
	0 

	Weapons Law Violations 
	Disciplinary Referral 
	On Campus - DCC 
	0
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	1
	0 
	0 

	Drug Law Violations 
	Arrest 
	On Campus - DCC 
	0 
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	0 
	0 
	0 

	Drug Law Violations 
	Disciplinary Referral 
	On Campus - DCC 
	0 
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	0 
	0 
	0 

	Liquor Law Violations 
	Arrest 
	On Campus - DCC 
	0 
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	0 
	0 
	0 

	Liquor Law Violations 
	Disciplinary Referral 
	On Campus - DCC 
	0 
	0 
	0 

	 
	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	 
	Public Property - DCC 
	0 
	0 
	0 


 



Table 4A. Hazing - DCC Main Campus / Diesel Non-campus
	Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Hazing 
	On Campus - DCC 
	0 
	N/A 
	N/A 

	 
	Non-campus - Diesel
	0 
	N/A 
	N/A 

	 
	Public Property - DCC 
	0 
	N/A 
	N/A 


Note: Hazing statistics are reported beginning with calendar year 2025. Accordingly, 2024 and 2023 are shown as N/A.
 



Table 5A. Hate Crimes - DCC Main Campus / Diesel Non-campus
	Hate Crime Category 
	Geography 
	2025 
	2024 
	2023 

	Murder/Non-Negligent Manslaughter 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Manslaughter by Negligence 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Rape 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Fondling 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Incest 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Statutory Rape 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Robbery 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Aggravated Assault 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Burglary 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Motor Vehicle Theft 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Arson 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Larceny-Theft 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Simple Assault 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Intimidation 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 

	Destruction/Damage/Vandalism of Property 
	On Campus - DCC 
	0 
	0 
	0 

	 
	Non-campus - Diesel
	0 
	0 
	0 

	 
	Public Property - DCC 
	0 
	0 
	0 


DCC reported no Hate Crimes for calendar years 2025, 2024, or 2023. Therefore, there are no applicable bias categories to report for these years. 

 

















 



RCATT Campus
121 Slayton Avenue, Danville, VA 24540
 
This campus has received data from the following law enforcement agencies: 
Danville Police Department and the Virginia State Police
 
Because RCATT is treated as a separate campus for purposes of these tables, its applicable site geography is reported as "On Campus - RCATT" and its applicable public property is reported separately from the DCC Main Campus.
 
Table 1B. Criminal Offenses - RCATT Separate Campus
	Offense / Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Murder/Non-Negligent Manslaughter 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Manslaughter by Negligence 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Rape 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Fondling 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Incest 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Statutory Rape 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Robbery 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Aggravated Assault 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Burglary 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Motor Vehicle Theft 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Arson 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 



Table 2B. VAWA Offenses - RCATT Separate Campus
	Offense / Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Domestic Violence 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Dating Violence 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Stalking 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 





Table 3B. Arrests and Disciplinary Referrals - RCATT Separate Campus
	Reporting Category 
	Action 
	Geography 
	2025 
	2024 
	2023 

	Weapons Law Violations 
	Arrest 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 

	Weapons Law Violations 
	Disciplinary Referral 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 

	Drug Law Violations 
	Arrest 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 

	Drug Law Violations 
	Disciplinary Referral 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 

	Liquor Law Violations 
	Arrest 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 

	Liquor Law Violations 
	Disciplinary Referral 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	 
	Public Property - RCATT 
	0 
	0 
	0 





Table 4B. Hazing - RCATT Separate Campus
	Reporting Category 
	Geography 
	2025 
	2024 
	2023 

	Hazing 
	On Campus - RCATT 
	0 
	N/A 
	N/A 

	 
	Public Property - RCATT 
	0 
	N/A 
	N/A 


Note: Hazing statistics are reported beginning with calendar year 2025. Accordingly, 2024 and 2023 are shown as N/A.
 



Table 5B. Hate Crimes - RCATT Separate Campus
	Hate Crime Category 
	Geography 
	2025 
	2024 
	2023 

	Murder/Non-Negligent Manslaughter 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Manslaughter by 
Negligence 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Rape 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Fondling 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Incest 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Statutory Rape 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Robbery 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Aggravated Assault 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Burglary 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Motor Vehicle Theft 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Arson 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Larceny-Theft 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Simple Assault 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Intimidation 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 

	Destruction/
Damage/
Vandalism of Property 
	On Campus - RCATT 
	0 
	0 
	0 

	 
	Public Property - RCATT 
	0 
	0 
	0 


RCATT reported no Hate Crimes for calendar years 2025, 2024, or 2023. Therefore, there are no applicable bias categories to report for these years.
 
 



Table 6A. Unfounded Crime Reports - DCC Main Campus 
	Reporting Category 
	2025 
	2024 
	2023 

	Total Unfounded Crime Reports 
	0 
	0 
	0 





Table 6B. Unfounded Crime Reports - RCATT Separate Campus 
	Reporting Category 
	2025 
	2024 
	2023 

	Total Unfounded Crime Reports 
	0 
	0 
	0 


 








Glossary of Federal Clery Act Reporting Terms
The definitions in this Glossary are provided specifically for purposes of federal Clery Act classification, statistical reporting, and understanding terminology used in this Annual Security Report. Where applicable, these definitions are based on federal law, 34 C.F.R. § 668.46, applicable FBI crime-classification definitions, and current U.S. Department of Education requirements.
Definitions under Virginia law and definitions used under DCC/VCCS institutional policies may differ from the federal definitions used for Clery statistical reporting. Applicable Virginia-law and DCC/VCCS institutional definitions relating to dating violence, domestic violence, sexual assault, stalking, and consent are provided separately in the Title IX and Sexual Misconduct section of this Annual Security Report.
Annual Security Report (ASR)
The Annual Security Report is the report an institution must publish and distribute annually containing required campus security policies, procedures, programs, and crime statistics. Institutions subject to the Clery Act must disclose statistics for the three most recently completed calendar years for specified crimes occurring within the institution's Clery geography and reported to a local police agency or Campus Security Authority. 
Campus
For Clery Act purposes, Campus means:
1. Any building or property owned or controlled by an institution within the same reasonably contiguous geographic area and used by the institution in direct support of, or in a manner related to, the institution's educational purposes, including residence halls; and
2. Any building or property within or reasonably contiguous to that area that is owned by the 
 institution but controlled by another person, is frequently used by students, and supports institutional purposes. 
Campus Security Authority (CSA)
A Campus Security Authority includes:
1. A campus police department or campus security department;
2. An individual or individuals who have responsibility for campus security but who do not constitute a campus police or security department;
3. Any individual or organization identified in the institution's campus security policy as an individual or organization to which students and employees may report criminal offenses; and
4. An institutional official who has significant responsibility for student and campus activities, including, but not limited to, student housing, student discipline, and campus judicial proceedings.
Clery Act
The Jeanne Clery Campus Safety Act, commonly referred to as the Clery Act, is a federal law requiring applicable institutions of higher education participating in federal student financial aid programs to disclose campus crime statistics and other campus safety and security information. 
Clery Geography
For purposes of collecting and reporting crime statistics in the Annual Security Report and submitting those statistics to the U.S. Department of Education, Clery Geography includes:
· Buildings and property constituting the institution's campus;
· The institution's non-campus buildings and property; and
· Public property within or immediately adjacent to and accessible from the campus. 
Non-campus Building or Property
Non-campus building or property means:
1. Any building or property owned or controlled by a student organization that is officially recognized by the institution; or
2. Any building or property owned or controlled by the institution that is used in direct support of, or in relation to, the institution's educational purposes, is frequently used by students, and is not within the same reasonably contiguous geographic area of the institution. 
For purposes of this definition, property leased by an institution may constitute property controlled by the institution.
Public Property
For Clery Act purposes, Public Property includes public thoroughfares, streets, sidewalks, and parking facilities that are within the campus or immediately adjacent to and accessible from the campus. To fall within the applicable Clery public-property geography, the property must be public, within or adjacent to the campus, and accessible from the campus. 
Clery Reportable Crimes
For 2026 reporting purposes, the categories of annual security statistics include primary crimes; arrests and disciplinary referrals for specified violations; hate crimes; dating violence, domestic violence, and stalking; and hazing incidents. 
Murder and Non-Negligent Manslaughter
The willful, non-negligent killing of one human being by another.
Negligent Manslaughter
The killing of another person through gross negligence.
Rape
The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex organ of another person, without the consent of the victim.
Fondling
The touching of the private body parts of another person for the purpose of sexual gratification without the consent of the victim, including instances in which the victim is incapable of giving consent because of age or temporary or permanent mental incapacity.
Incest
Sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.
Statutory Rape
Sexual intercourse with a person who is under the statutory age of consent.
The applicable federal Clery materials identify murder, rape, robbery, aggravated assault, burglary, motor vehicle theft, arson, fondling, incest, and statutory rape among the primary Clery crimes and identify the applicable FBI crime-classification sources used for their definitions. 
Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person by force or threat of force or violence and/or by putting the victim in fear.
Aggravated Assault
An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury.
Burglary
The unlawful entry of a structure to commit a felony or theft.
Motor Vehicle Theft
The theft or attempted theft of a motor vehicle.
Arson
The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling, house, public building, motor vehicle or aircraft, personal property of another, or similar property.
These offenses are included among the primary crimes for which institutions must disclose annual Clery statistics. 
Federal Clery Act/Violence Against Women Act (VAWA) Definitions for Statistical Reporting
The definitions in this subsection are used for federal Clery Act statistical classification and reporting. They should not be substituted for applicable Virginia-law definitions or DCC/VCCS institutional definitions, which are provided separately in this Annual Security Report.
The Clery Act requires institutions to report statistics and maintain policies and programs relating to Dating Violence, Domestic Violence, Sexual Assault, and Stalking. 
Dating Violence
Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship is determined based on consideration of the length and type of relationship and the frequency of interaction between the persons involved in the relationship. 
Domestic Violence
A felony or misdemeanor crime of violence committed by a current or former spouse or intimate partner of the victim; by a person with whom the victim shares a child in common; by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; by a person similarly situated to a spouse of the victim under applicable domestic or family violence laws; or by another person against an adult or youth victim who is protected from that person's acts under applicable domestic or family violence laws.
Stalking
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for the person's safety or the safety of others or suffer substantial emotional distress.
Dating violence, domestic violence, and stalking are separately identified categories required within annual security statistics.
Hate Crime
For Clery Act reporting purposes, a Hate Crime is a criminal offense that manifests evidence that the victim was intentionally selected because of the perpetrator's bias.
Clery hate-crime reporting applies to the Clery primary offenses and also includes the following additional offenses when they are determined to be hate crimes:
· Larceny-theft
· Simple assault
· Intimidation
· Destruction, damage, or vandalism of property.
Larceny-Theft
The unlawful taking, carrying, leading, or riding away of property from the possession or constructive possession of another. For Clery statistical reporting, larceny-theft is included as an additional reportable offense when it is determined to be a hate crime. 
Simple Assault
An unlawful physical attack by one person upon another where neither the offender displays a weapon nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. Simple assault is additionally reportable under the Clery Act when determined to be a hate crime. 
Intimidation
Unlawfully placing another person in reasonable fear of bodily harm through threatening words or other conduct without displaying a weapon or subjecting the victim to an actual physical attack. Intimidation is additionally reportable under the Clery Act when determined to be a hate crime. 
Destruction, Damage, or Vandalism of Property
Willfully or maliciously destroying, damaging, defacing, or otherwise injuring real or personal property without the consent of the owner or person having custody or control of the property. This offense is additionally reportable under the Clery Act when determined to be a hate crime. 
Arrests and Disciplinary Referrals
The Clery Act requires institutions to disclose statistics for arrests and referrals for campus disciplinary action involving:
· Weapons law violations;
· Drug law violations; and
· Liquor law violations. 
Weapons Law Violations
Violations of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons.
Drug Law Violations
Violations of laws prohibiting the production, distribution, and/or use of certain controlled substances and the equipment or devices utilized in their preparation or use.
Liquor Law Violations
Violations of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages. Drunkenness and driving under the influence are not included in this category for Clery statistical reporting.
The current 2026–27 FSA Handbook requires statistics for arrests for liquor law, drug law, and illegal weapons possession violations, as well as persons who were not arrested but were referred for campus disciplinary action for one of these offenses. 
Hazing
For purposes of Clery Act reporting, Hazing means an intentional, knowing, or reckless act committed by a person, individually or with other persons, against another person or persons, regardless of the willingness of the other person or persons to participate, that:
1. Is committed in the course of an initiation into, affiliation with, or maintenance of membership in a student organization; and
2. Causes or creates a risk, above the reasonable risk encountered during participation in the institution or organization, of physical or psychological injury.
Such conduct may include activities involving physical mistreatment; sleep deprivation; exposure to the elements; confinement; extreme physical activity; induced consumption of food, liquids, alcohol, drugs, or other substances; conduct creating reasonable fear of bodily harm; or conduct involving violations of local, state, Tribal, or federal law.
For purposes of the federal hazing requirements, a student organization may include a club, society, association, varsity or junior varsity athletic team, club sports team, fraternity, sorority, band, student government, or other organization in which two or more members are students enrolled at the institution, regardless of whether the organization is established or recognized by the institution.
Timely Warning
A Timely Warning is a notification issued concerning a Clery Act crime occurring within the institution's Clery geography that has been reported to a Campus Security Authority or local police agency and is considered by the institution to represent a serious or continuing threat to students or employees. 
Emergency Notification
An Emergency Notification is a notification to the campus community upon confirmation of a significant emergency or dangerous situation occurring on campus that involves an immediate threat to the health or safety of students or employees. The institution must, without delay and taking into account the safety of the community, determine the content of the notification and initiate the notification system unless doing so would compromise efforts to assist a victim or contain, respond to, or otherwise mitigate the emergency. 
Unfounded Crime
A reported Clery crime may be withheld or subsequently removed from an institution's Clery statistics only when sworn or commissioned law-enforcement personnel have fully investigated the reported crime and, based upon the results of that investigation and the evidence, have made a formal determination that the crime report is false or baseless and therefore unfounded.
The recovery of stolen property, the value of stolen property, a victim's decision not to cooperate with prosecution, or the failure to make an arrest does not, by itself, permit a crime to be classified as unfounded.
Because DCC Security Officers are not sworn or commissioned law-enforcement personnel, DCC Campus Security does not have authority to classify a reported crime as unfounded for federal Clery Act statistical purposes. Any such determination must be made by appropriate sworn or commissioned law enforcement personnel following the required investigation.
DCC reports the total number of qualifying crime reports determined to be unfounded and withheld from its crime statistics for each of the three most recently completed calendar years, as applicable.
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Letter from the Building and Grounds Maintenance Supervisor

‘; | am pleased to present the 2025 Annual Campus

) Safety Report for Danville Community College. Our

* commitment s to provide the highest possible

"1 degree of safety and security for all members of our
community. Through collaboration with local
agencies, we strive to prevent and detect crime
while protecting life and property, fostering a safe
and secure learning environment for everyone.

Our security team actively observes and reports behavior on campus, ensuring a
vigilant presence that enhances safety 24/7. With ongoing training and education,
our team is dedicated to delivering unwavering support and protection to the entire
Danville Community College family.

Danville Community College is here to help you pursue your dreams of a better life
through education. We are committed to ensuring that you feel safe and supported
throughout your journey.

GO KNIGHTS!

A .qu,.W

-Alonzo Jones, Letter from Building and Grounds Maintenance Supervisor
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